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MILITARY ACTIVITIES DURING CHRISTMAS HOLIDAYS DISCUSSED 
Warsaw ZOLNIERZ WOLWOSCI in Polish 28 Dec 81 p 6 


|\Text) At Their Posts as Uswal. In Air Porce Units. In Naval Patrols and 


Ports. Thieves of Packages for Children Apprehended. Recajgnitian for Best 
Soldiers. 


At every workplace and military post natiaqnwide, soldiers of the Polish 
People’s Army are carrying quit the order to save the cauntry, protecting the 
highes<c national valves. 


This Guty is especially hard and difficult, far the soldiers are away from 
their own garrisams and hames. It is mainly owing to them and the militia, 
working together, that the Christmas seasa@ was calm and peaceful and that 
order and safety prevail in qur towns and villages. 


In Ait Porce Unites 


Like soldiers of other branches of the armed forces, many air force soldiers 
mpent the Christmas holidays away from their an garrisons and families. They 
performed round-the-clock Guties at appointed posts, carrying aut the 

military order with a sense of patrictic responsibility. Together with 
soldiers fram the other branches of the armed forces and from different 
military districts, joined by the militia and the citizens’ guard, they pro- 
tected public peace and order, allowing for a safe and efficient aperatia of 
all state enterprises open at the time. 


Aic force soldiers patrolled city streets and hassing complexes, bridges and 
viaducts, factories, train statians and many other places. When Christmas 
tree lights went am, pilots, engineers and mecianics were m@m Guty at the air- 


ports. Emergency services operated a6 usual, guards worked their shifts and 
radio engineers were standing by. 


On Christmas Eve, no military unit forgot ite soldiers. Every past, no 
matter how remote, was reached by representatives of commanding staffs, party 
committees and youth organizations, who wished the soldiers Merry Christmas 
and thanked them cordially for their aqitetanding performance of difficult and 
responsible tasks and for their devoted, soldierly vigilance. Everyme on 





Guty Guring the holidays received a symbolic gift from his colleaques, the OF 
|Associatian of Military Families) and other organizatians and associations. 
There were also numeraus invitations to the traditianal Christmas Eve dinner 
at private hames. The soldiers expressed the.t heartfelt thanks tut had to 
Gecline the invitatians, for army regulatians Go not permii such visits. 


Holiday seddresses by commanding officers recognized the soldiers’ efforts to 
Stabilize the situatican in the country. On the basis of thase addresses, many 
cateer and conscripted soldiers, officer cadets and students in wilitary 
academies were pramcted to a higher military rank of received awards, hanorary 
titles and badges. In am ait communicatia@ns unit, special recoqition went to 
Ma} Stanislaw Slawek, Capt Andrzej Lapinski, 2nd Lt Andrzej) Milasezewski, Cpl 
Henrys Chmielewsti, Cpl Ryszard Ctoniewski, Private ist Class Miraslaw Tasczy* 
and Master Sgt Raman Matusi a. 


In Olesnica, special recognitian went to 2nd Lt Pawel Perla, 2nd Lt Marian 

Kruszana, Cadet Sot Grzegorz Dziurzynski, Cadet Sot Edward Kaminski, Cadet Sr 

Cpl Krzysztof Kosicki, Private Andree} Lisisek and others. In an ait combat 

wni., the bronze badge of aqustanding commander was earned, for example, by 

Cpl Marek Krakowiak; prasctians were granted to Cpl Marek Kruzel and Private 

lst Class Henryk Podkawiak; Ma) Ryszard Niedrwiecki, Warrant Officer Ibigeiew 

Dobry, Staff Master Sgt Mieczyslaw Bebenek and others received awards. 

According to an ald and beautiful tradition, commanding officers and fellow 

soldiers visited those soldiers who have been hospitalized. Those soldiers . 
also received holiday gifts and best wishes for a quick recovery. 


Special events were scheduled everywhere for those soldiers off duty during 
the holidays. Air force garrisons had numerous entertainment amd culture! 
events planned for the soldiers, including Christmas Eve celebratime with 
squed cammanders and representatives of party committees. In a communicaticans 
unit of the WL [People’s Army), the events were organized by various squads 
together with a SEP [Association of Polish Electrical Enginee: 3) wnit and the 
ZSMP (Union of Socialist Polish Youth) board. In an ait combat and reconnais- 
sance unit of the air force, soldiers, their families and civilian personnel 
were treated to a selection of feature films. The same unit also had meetings 
with representatives of the Union of Former Cammissianed Officers, who remi-~- 
nisced about past Christmas Pves, while the ORW bosrd organized « holiday 
meeting with soldiers serving as security guards in housing complexes. 


in the Baltic Regia 


Threwghout the holidays, 411 naval and coastal unite of the navy wre a con 
stant duty. During martial law, crews of surveillance ships assigned to port 
duty, navel pilots and technical services of the air force, and the coast guard 
cartied aut their tasks with increased vigilance and « sense of full respon- 
sibility. 





During the holidays, the difficult and responsible duties wre carried out 
night and day by the crew of a hydrographic ship Baltyk and many other ships 
guarding the Baltic coastline. On Guty tour wre such combet and rescue ships 
as KTR 426, KTR-432, H-19 and B-36. On Christmas Eve, the crew of 4 sadern 
rescue ship Lech was performing ite tasks until iete at night. 





while mevy crews performed their surveillance duty on the Baltic under dif- 
ficult winter weather canditia@ms or remained cambat-ready a@ the cosst, 
petrol ships under the Polish flag spared no e@ffort to protect Poland's 
coastline. 


Ampang wenits q@m combet duty was petrol ship 321. Last year this unit won the 
ficet prize in a training competition for navy patrol ships. Under martial Jaw, 
the success of the 321 wes engineered by Capt Jan Bagubski, Staff *etty Officer 
2nd Class Ryszard Malinowski, Sen .or Petty Officer 3rd Class Andraej Krokw 

ard others. 


The most difficult and demanding tasks were assiqned Guring the holidays to 

the representatives of a nacray group of finalists in a campetitiaon for the 

best navy petrol ship. On duty were the winner of the competition and the 

firet runner-up, patrol ship 316. Naval Ensign (engineer) Miraslaw Kurea, 
Naval Ensign (engineer) Iqnacy Wajs, Chief Petty Officer Jerzy Rutkiewicz, 
Petty Officer iré Class Jozef Rosla@ and St Seaman Tasasz Ratajeki were aacng 
thoee who carried quit their tests, well aware of their tremendous responsibility 
and importance in protecting the country’s castiine. 


Among those who made ait holiday celebrations safe and peaceful was also the 
crew of patrol ship 314: Naval Chief Warrant Officer Tadeusz Wojcik, Petty 
Officer *‘fé Class Andrae} Dutkiewics, St Seaman Jan Zielinski and many cthers. 


Those qm cambet duty and @m ducy tavrs alang the cosstiine and those on other 
navy assignment did not feel lonely althaugh they did not join their families 
for the traditional Christmas Eve dinner. With them wre thavghts of their 
families, friends and Polish society at large, which appreciates their dif- 
ficult and responsible service to protect our frontiers as wll as order and 
peace. 


In a nice gesture, women members of the CRW visited many sailors on Christmas 
Dve, presenting thee with amall gifts. Approximately 120 wmen from the ORW 
seat down to traditiaal Christmas Eve dinner with sailors ad thus created 

for them a family atmosphere. For example, Zofia Dutkowska visited the 
meritoriaqus hydrographic ship Kopernit. Brygids Mucha was a guest of the 

crew of the destroyer Blyskawice and chairwoman of the OPW Navy Board, Krystyna 
Gniedecka, spent Christmas Eve with sailors at the garrison command in Gdynia. 


There were many nice initiatives by civilians to show their appreciatian for 
sailors assigned during the holidays to patrol Guty in city streets in the 
Baltic region. For example, Mr and Mrs Troezyneki approaded Petty Officer 
2nd Cleese Andree) Weclawet, Seaman Raman Musial and Seaman Marek Senajd, wo 
were petrolling the streets of Gwingujecie, and presented them with a gift 
acoanpenied by «a card with season's greetings and heartfelt thanks for their 
Gevoted service. 


On 26 December, the nevy sesistant commander in charge of political affairs, 
Rear Ade Ludwit Duthowsti visited «4 communicatia@e unit and sailors undergoing 
treatment in a navy hospital. 











True Soldiers and Citizens 


During the entire holidays, soldiers of transportatiqm units were constantly 
patrolling and checking roads and railroads throughout the country. They pro 
tected train stations, bridges, viaducts, engineering structures, and marshaling 
yards. On Christmas Eve officers from unit headguarters joined soldiers at 
their field outposts in a cammunal supper. 


In Malaszewicze, during the three days of the holiday, Officer Tadeusz 
Bojczewski's soldiers were helring in unloajing Soviet freight. They wre 
Spontaneously joined by other soldiers from nearby army camps for road and 
railroad troops, including Officer Henryk Buterlewicz's squad. During the 
holidays, soldiers helped in unloading meat, many thousands of tans of cereals 
and rice as well as other food stuffs. 


During the holidays, people in many regions of the country were very warm and 
cordial toward the road and railroad troops. The soldiers were invited to 
hanes and presented with gifts. They also received season's greetings at their 
posts. Such expressions of appreciation for soldiers wre especially numerous 
in Gdansk, Kolo and Kain. 


Following Frivate Grzegorz Kucinski's initiative, his mlleagues donated their 
army-sent holiday packages to a state foster hame in Tczew. At Sr Private 
Stanislas Cwiklinski's appeal, his camp mlleagues dacated their packages to 

a shelter for amall children in Gdynia, while railroad troops fram the 
Silesiar Military District donated their Christmas packages to a foster hane 
in Opole. 


In Bydgoiizcz, while qm duty at a local train station, an army railroad patrol 
headed by Cadet Sqr Janusz Ustaszewski of the SPR [Reserve Officer Cadet 
School] apprehended seven thieves. The thieves were caught while stealing 
packages, sent for Polish children by the people of the GDR, fram side-tracked 
train cars. Soldiers instrumental in apprehending the perpetrators of that 
particularly repulsive crime included Sr Private Tadeusz Olczak, Sr Private 
Wieslaw Umerle, Private Krzysztof Szyrytcmowicz and Private Marek Fudala. 

The stolen coods were recovered and secured; the thieves wre turned wer to 
the militia. 


Cadet Officers 


Cadet officers and their instructors franthe Marian Buczek Higher Officer 
School for Staff Personnel spent the Christmas holidays at many important 
posts. Cadet officers fran Capt Stanislaw Szypica's squad were on patrol 
duty during ome of the Christmas days. For their outstanding service, the 
patrol leader, Warrant Officer Bogulsaw Chwala, and the leader of cone of the 
guard secticns, Capt Jaroslaw Wilkos, deserve special mention. 


Many cultural events were organized for those who remained in the school. The 
events were supervised by Maj Wladyslaw Deptula; Capt Wlodzimierz Malicki; the 
assistant squad canmander, 2nd Lt Waldemar Gold@yn; and others. 
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As scheduled, 4th-year officer cadets have continued their training outside the 
school. The officer cadets gain necessary experience under diffiqlt conditions 
Guring martial law. 


Recognition for Best Saldiers 


To the saldiers of the Silesian Military District, the past holidays wre 
essentially no different from the latter part of December 1981. But martial 
law imposed several new tasks and responsibilities @m the army. While Polish 
families enjoyed a holiday atmosphere, soldiers were carrying out difficult and 
important tasks during the holidays, patrolling city streets and housing car- 
plexes, guarding important state structures and perfomsing their duties at 
variqus posts. 


Among those on duty on Christmas Eve were Cpl Ryszard Zdzieblik (in his 3rd 
year of service) and his colleague, Sr Private Wieslaw Kuznicki fram an anti- 
aircraft unit. 


“When I was patrolling the streets,” says Cpl Ryszard Zdzieblik, "I was not 
cold although the temperatures were around minus 5 degrees Celsius. The 
Streets were perfectly calm. Christmas tree lights were com in people's hanes. 
Through half-open drapes I could see families sitting down to the traditional 
supper. My thoughts were with my family.” 


On the morning of 25 December, there was a holiday call in Cpl Zdzieblik's 
unit. The commanding officer presented outstanding soldiers with bronze 
medals of merit “For Poland's Defense,” issued by the minister of defense. 

Sr Private Stanislaw Szczypek, a driver, was among the recipients of the 
medal. Badges for "“Meritoriqus Service for the Silesian Military District” 
were granted to Cpl Ryszard Zdzieblik, Sr Private Teajor Kaminski, Sr Private 
Miroslaw Burchard, Sr Private Marek Golaczynski and others. 


The same day a soldiers’ delegation from an anti-aircraft unit visited chil- 
Gren in a foster hame sponsored by the unit. Maj Tadeusz Gasior, Master Sgt 
Marek Kizgmy and Private Andrzej Nowak presented the children, including Dorcta 
Strzelec, with a package of gifts and sweets. 
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DOBROCZYNSKI-STEFANOWICZ BOOK ON EAST-WEST RELATIONS REVIEWED 
Warsaw SPAWY MIEDZYNARODOWE in Polish No 6, Jun 1981 pp 134-137 


[Review by Franciszek Golembski of book "Stosunki Wschod-Zachod. Struktura, 
tresc, mechanizay" [East-West Relations. Structure, Substance, Mechanisms} 


by Michael Dobroczynski and Janusz Stefanowicz, Panstwowe Wydawnictwo Naukowe, 
Warsaw, 1980, 276 pages) 


[Text] With respect to the changes that have taken place on a global 

scale since the end of World War II, particular attention should be paid to 
the East-West dividing line in the construction of an international relations 
model. It has become the primary category for attempts to explain the essence 
of international relations and to defire the directions of their development. 
Numerous works whose principal area of research is East-West relations have 
appeared in the political literature. Even specialized academic institutions 
have appeared, which concentrate their activity on the subject of international 
relations. They have begun to utilize the special method of explaining and 
interpreting particular processes existing within the political, economic, 
military, cultural and ideological spheres from the point of view of East- 
West relations. This expression has found a permanent place in the language 
of journalism, in the daily press, periodicals and in radio and television 
commentaries. 


A situation has developed which has led to excessive absolutizing of the 
meaning of East-West relations with respect to the whole international problen. 
Moreover, many meanings have begun to be given to this category by which it is 
supplemented with discretionary content yielding attitudes and authors’ views 
(frequently diametrically opposed), which thus obscures proper proportions 

in the evaluation of international relations and creates the danger of 
trivializing the latter. There has also emerged the unfortunate phenomenon 

of further simplification and banalization of the concept of East-West 
relations. 


The authors of this work have carried out an appropriate option by deciding 

to tak? on the more ambitious task of a comprehensive look at the problem of 
East-West relations. In doing this, they had to realize that the overall 
formulation of the East-West problem stands as a natural barrier that impedes 
furnishing in full an adequate response to a wide range of questions, connected 
with it especially since there can be no fully satisfactory responses to many 
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of those questions, because they concern events in statu nascendi. Despite 
these natural limits, it should be recognized that the authors were successful 
in finding their own modus vivendi, which is confirmed by the composition of 
the work and the contentions contained therein. 


The point of departure for the authors’ considerations is the structure of 
East-West relations, and thus the overall formulation has as a goal the defini- 
tion of what they are and what are their determining factors, both internally 
and externally. The authczs" endeavor to show that East-West relations are a 
complex aggregate and not a simple sum of actions by states finding themselves 
on either side of the line dividing them. A general formulation of this type 
allows one to avoid the fundamental danger, i.e., the above-mentioned tendency 
to simplify intersystemic relations. The concepts of East and West encompass, 
in the authors’ understanding, complex structures whose functioning depends 

on various conditions, and which differentiate the socialist states comprising 
the concept of the East from the second element, the capitalist states encon- 
passed by the West. Within the dynamic dormulation dealing with the actions 
of these two groups of states in the international arena, the division's 
structural character becomes evident. This is why the problem of mutual 
relations has such an essential meaning in this case. M. Dobroczynski and 

J. Stefanowicz write the following: "The policy of mutual relations of states 
comprising the aggregates of East and West is an imminent part of their general 
and foreign policy--an unusually important part which since the beginning of 
the two systems’ existence has been at the center of attention of both sides 
and the entire contemporary world." (page 7) 


This is why with respect to understanding the essence of these relations, 

the right of existence has here only an integral approach. The authors 
justifiably observe the following: "The characteristic trait of East-West 
relations is that policy--independent of the concrete nature of its actions 

in particular spheres and independent of specific actions or advancements, 

be they in the spheres of trade cooperation, cultural cooperation or scientific 
cooperation--can ultimately function only when the far-reaching inter-dependence 
among all goals, directions, spheres and ways of action is taken into 
consideration.” (page 26) 





Paying attention to the particular components of East-West relations, the 
attempt to respond to the question about the functioning of the mechanisms 

of interdependence serves as an explanation of the general principles governing 
these relations. A reading of the work's first chapter ("The Shape of East- 
West Relations") gives the reader an idea of the scale of complexity and 
difficulty of a univocal interpretation of all the elements comprising the 
aggregate known as East-West relations, and of comprehending it as a whole. 


The authors’ further course of reasoning proceeds in the direction of a more 
detailed development of the theses contained in the introductory chapter. 
The authors’ concentrate on four particular problems which constitute an 
integral part of East-West relations. 
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A certain surprise can come from the fact that the authors begin by analyzing 
the connections between policy and ideology in East-West relations. Further 
reading dispels these doubts. The authors write: "The aggregate formulation 
of both sides of East-West relations within the area of ideology is no less 
justified than in the pwlitical or economic sphere. The capitalist world and 
the socialist world create a distinctively defined and rather highly unifors 
ideological space, and participants from each of the communities conduct--both 
collectively and individually--a policy based upon ideological expansion 
(offensive) and strengthening their own ‘ideological security’ (offensive) ." 
(page 56) Im both a convincing and in depth manner, the authors’ analyze 
every condition and ethical area existing in East-West relations, where ideo- 
logical elements ¢re manifest. They are understood as one of the fundamental 
determinants of separateness in the axiological sphere in connection with 
particular areas of socia) life. The work shows clearly that from an entire 
reading through of the ideological sphere's complexity and subtlety, it is 
possible to understand the mechanisms guiding intersystemic relations. This 
is why the authors took up this subject at the beginning. 


The next two chapters of the work are a logical development of general theses 
with regard to two particularly important areas of East-West relations. The 
first of these is the policy of security, while the second is the policy of 
cooperation. The authors justifiably accept the capacious concept of 
security, going beyond the military issue sensu stricto (although this aspect 
also is broadly represented), and showing the entire group of factors com- 
prising the security structure. Security itself is dealt with in a dynamic 
manner. “Security is not only made relative by its subjects, but is is also 
a relative state in itself. Moreover, it is not useful to define the optimal 
conditions of security as constant, because they change in the internal and 
external structure. This is why there is no day in a state's existence when 
it can stop being agptively concerned about its security, be it present or 
future." (page 106) 





With regard to the structure of East-West relations in political and other 
categories, security signifies the only possible positive variant. Withdrawal 
from it must lead to catastrophe. On the other hand, the policy of cooperation 
is a logical consequence of the declaration, by states with different 

political systems, in favor of the principle of security in intersystemic 
relations; it is its natural substance. Cooperation, as the authors emphasize, 
is set in this case in the structure of intersystemic relations, and as 

such it remains their function. This means that it is not possible to express 
it in mechanical categories, but rather in dialectical ones. The authors 
indicate the variety of its forms, scope and plane. Economic cooperation is 
discussed in even greater detail and treated as an area having specific 
characteristics and meaning for partners participating therein. The authors 
write the following: "Within the economic sphere, the difference in the 

level of development of individual states’ economic organisms, creative 
structures, export profiles or import needs versus the difference in current 
consumption structures or tendencies leading to responsible consumtion models 
in the future is so distinct that the economic policy of individual European 
countries or non-Europear countries in their relations with states of a dif- 
ferent system takes on cheracteristics of a highly idiosyneratic nature." 


(page 171) 
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The work closes with a chapter dedicated to a particularly essential and 
interesting problem that is rarely discussed in the literature on the subject. 
Generally stated, it deals with an attempt to define the possible limits--of 
conflict on the one hand, and of cooperation on the other--in intersystenic 
relations. It also deals with showing the instrumentation used by both sides 
in planning and realizing policy. The authors’ attempt to present, in a 
dialectical formulation, the entire panorama of intersystemic relations. 
This is a formulation that focuses on the dynamic aspect of these relations 
and shows them in development. The authors point out all the elements that, 
in their conception, interact in the process of development of intersystemic 
relations and which compose in effect their structure. 


The reader receives in essence an interesting, well written effort that forces 
reflection on revising current ideas. The authors’ attempt to shake many 
stereotypes that burden the environment of journalists and scholars. An 
addi~. nal value of the work is its language, free of the mannerism of creating 
neol — based on foreign language concepts, primarily Anglo-Saxon ones, 
which is uffen used in our publications. The authors have avoided citations, 
referring readers instead to the appropriate items (here there is an emphasis 
on Polish literature, which is also a positive element). This has allowed the 
authors to present their own theses, opinions and analyses. Some of these 
views provoke critical or polemical reflection, but this raises the work's 
value as an authentically authored one, not still another item typically 
authored by contributors, of which, unfortunately, there is no lack in our 
political literature. An additional positive attribute of the work is that 

it has appeared during a period in which analysis of East-West takes on an 
increasingly greater timeliness. 
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POLAND 


TEACHERS CHARTER EXAMINED IN HISTORICAL PERSPECTIVE 
Warsaw TRYBUNA LUDU in Polish 10 Feb 82 p 2 


[Article by Jerzy Krasniewski: “The Contemporary School--Teachers Charter 
Becomes Effective] 


[Text] I do not know of another statute on the subject of education that 
would have absorbed as much deputy [Sejm] time and effort, as many inter- 
ested institutions, ministries and not to say deep emotions expressed by 
broad groups of teachers. Perhaps no other professional group argued with 
such passion over practically every detail af the document defining its 
status and place in society. 


The preceding statute on education passed in 1972 satisfied no one and conse- 
quently was never fully effective. In short, the government and ministries 
never issued all the (necessary) executory acts; in the meantime, there were 
growing disproportions between the educational community's working conditions 
and life. Hence there were reasons the Ninth Party Congress resolution could 
state that teachers living conditions had deteriorated in the 1970's, and that 
in connection with that the social problems involved should be resolved on an 
overall basis and reflected in a new form of Teachers Charter. 


In the atmosphere of reform proposals advanced by the Polish Teachers Union 
(ZNP), it demanded the making of pay and social services decisions which would 
serve as a strong starting point for raising the prestige of the teaching 
profession. Participants of the Ninth PZPR Congress recognized the proposals 
as just, something that was expreseéd in the program resolution and gave 
satisfaction to those who are aware of the great significance of education for 
society and national prospects, as well as the role of teachers in education. 


As some people rightly consider, the charter is the crowning point, as it 
were, of months of effort by all of the country's interested political and 
social forces to provide better status for teachers. First of all, it is 
necessary to be aware that the resolution approved by the Sejm in January 

is the first link on the road to the further development of education whose 
rate had been clearly restricted in the 1970's. The preamble and one of the 
concluding articles states that the charter clears the way for further legal 
efforts to shape the national system of education. 
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It is a fact unprecedented in Polish legislation that the prospective general 
resolution betokens the definition of a system of social education organiza- 
tions at all levels of management, as well as the system and activity scope 
of the self-governing body in education. 


Undoubtedly the charter is a most important element because no matter what 
the future educational system might be, its effective functioning is in large 
measure dependent on the teacher: his individuality, teaching competence, 
feeling of responsibility for and toward the student, for his fate and future, 
dedication to his profession and pride in his accomplishment. 


Actually, concern for the full development of one's own and the student's 
individuality led to the specification of educator responsibilities in Chapter 
2 of the new statute. Teachers became responsible for training and bringing 
up of children and youth to cherish their country, to respect the socialist 
state's constitution, in a spirit of humanism, tolerance and freedom of con- 
science, social justice and respect for work. Teachers are also to have con- 
cern for the shaping of the student's moral and citizenship attitudes consis- 
tent with the concept of ¢ a@ocracy, peace and friendship among nations. 








Autonomy in practical teaching was as definitely guaranteed as it was for the 
first time in the form of official subordination only to charter regulations, 
and the right to the free utilization of euch methods of teaching and upbring- 
ing as the teacher selects from among those recognized by modern educational 
sciences. 


Let us add that the new regulations also cover persons employed in schools 
not administered by the state. The Sejm expressed its attitude here toward 
the differentiation of our society. 





These legacies are accompanied by a legal definition of the working conditions 
of teachers’ unions and their participation in the implementation of the 
statute's regulations. 


However, teacher obligations take on full expression only against the back- 
ground of stabilization prospects in the profession outlined in the charter 
and incentives for the most talented young people to choose this profession 
upon completion of higher studies. First of all we note the dam erected by 
the statute against the generations-long “forking off" of salaries in Poland 
unfavorable to teachers. By September 1983, the average salary will be in- 
creased to the average paid engineering-technical workers in industry. At 
the same time, the rules for comparing salaries will be specified. Also 
anticipated is an annual revaluation of earnings based on general principles. 
Pensions and annuities will be similarly recalculated together with salary 
increases for working teachers. 


The statute also confirms that teachers will finally be given similar social 
and living condition rights (though many years later than other professional 
groups). Among them are allowances for full terms of service, service under 
difficult and haraful conditions, as well as for additional jobs which fre- 
quently result in having the school workweek exceed more than 50 hours. 
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Retirement awards and an institution award fund will be introduced, as will 
social (also for retirees) and building funds. 


Along with pension benefits, an allowance has been included for clandestine 
teaching, and for those who prior to September 1939 taught in Polish in the 
former Third German Reich area or the former Free City of Gdansk. 


The years-long efforts of the ZNP to establish material incentives for 
teachers in villages and towns of up to 5,000 residents were crowned with 
success. The outflow of teachers from those communities brought about our 
now having 25,000 school graduates (working as teachers) whe have had no 
teacher training. In addition to other benefits, since September, teachers 
working in villages and small towns were granted a separate supplement of 10 
percent of their basic salary. Those who undertake this work for the first 
time receive additional help in the form of a bank credit. The amount will be 
specified by the government. 


In order to fulfill its expected role, the charter must be supplemented with 
executory orders, resolutions and directives in whose preparation interested 
ministries as well as the government will participate. The legislative 
process will take place with the participation of Sejm committees, and after 
martial law is lifted, teacher labor unions will also participate. The Seja 
now guarantees that all of the statute's regulations which are not in conflict 
with martial law decrees will be implemented without the sluggishness observed 
in the 1970's. 





Against the background of the previous 10-year-old charter, the new Teachers 
Charter brings distinct progress. One should be aware that with time it will 
result in the improvement of this profession's social position, its attrac- 
tiveness and the personal satisfaction associated with its pursuit by 
educators. 


Experience teaches that in modern education the teacher can be a source of 
crisis but that progress also depends on him. The attitude and activities of 
educators are linked directly to social changes and exert a real influence on 
the fates of individuals and through them, entire groups and society. A good 
teacher will always have allies and manage to cooperate with them. That is 
why investment in a socialist school cadre is an essential and best long- 
range investment. The charter is an inseparable part of that investment. 


10433 
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AMENDED LAW ON ORGANIZATION, OPERATION OF STATE SOCIALIST UNITS 
Bucharest BULETINUL OFICIAL in Romanian Part I Nos 11-12, 27 Jan 82 pp 1-35 


[Republication of Law No 5/1978 Regarding the Organization and Management of State 
Socialist Units and Their Operation on the Basis of Worker Self-Management and 
Economic-Financial Self-Administration; republished on the basis on Article III in 
Law No 24 of 23 December 1981, published in BULETINUL OFICIAL Part I, No 114 of 

29 December 1981, renumbering the chapters and articles. Law No 5/1978 was published 
in BULETINUL OFICIAL Part I, No 56 of 12 July 1978] 


[Text] Carrying out the Program to create a multilaterally developed socialist society 
and advance Romania towards communism requires the continuing improvement o* the forms 
and methods of organizing and managing society and of having the participation of the 
broad masses of workers in the adoption of decisions at all levels of the state and 
social affairs. 


Corresponding to the multilateral development of the national economy and to all eco- 
nomic and social affairs, the Romanian Communist Party has consistently worked to cre- 
ate an encompassing system of collective leadership organs, to use certain forms of 
participation involving all the workers in the management and administration of units, 
to apply the latest advances of science to organization and management and to raise 
the management of socialist units to a qualitatively higher level. 


On the basis of the broad program of measures established by the Romanian Communist 
Party, the participation of the working class and all the categories of workers, 
regardless of their nationality, is ensured in the leadership activities in the ec- 
onomic, political and social fields and in the unending improvement of the activities 
of the collective leadership organs and all the central and local state organs. 


The measures approved to raise worker self-management to a higher level and to strength- 
en economic-financial self-administration ensure the growth of the role of workers 
collectives in the management of all economic and social affairs and bring the econo- 
mic-financial mechanism into agreement with the democratic organizational framework 
created to give the economic units and collective leadership organs the economic- 
financial levers and means for effectively exercising the rights and responsibilities 
conferred upon them by law and for administering, with maximum efficiency, that portion 
of the national wealth entrusted to them by society to be administered. 
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All these measures contribute to the acceleration of the development of production 
on the basis of modern technology, the continuing improvement of product quality, 

the achievement of a high level of efficiency and increased profitability and the 
qualitative improvement of all economic affairs. Thus, conditions are created for 
increasing the contribution of each enterprise to the general development of our 
socialist society and, at the same time, for the more direct involvement of the 
workers’ collectives in the fulfillment of plan provisions and in the economic devel- 
opment of each enterprise, which will be reflected in increases in the workers’ in- 
comes according to the program established by the party and state for raising the 
standard of living. 


There is especially an increase in the role of planning and financial activities 

in fulfilling development programs for the production forces at a high rate, as well 
as the enterprises’ and centrals’ initiatives and responsibilities in planning and 
managing their own activities. 


The harmonious blending of the autonomy of each enterprise, through a broadening of 
their authority and attributes, with the unified management of all economic and so- 
cial affairs on the basis of democratic centralism ensures the full use of the ad- 
vantages of the socialist system, the acceleration of our country’s progress and the 
development of socialist democracy. 


The improvement of the system of organizing and managing the economy is achieved 
under conditions of concentrating production in large economic units, of categoriz- 
ing and specializing production units and of using as such as possible and intro- 
ducing into production the results of scientific research. 


As the basic unit of the national economy, the enterprise carries out its activities 
on the basis of its plan and has the role of administering material and sonetary 
resources with a maximum of efficiency, ensuring the regular and complete fulfillment 
of tasks established in the plan and the achievement of certain high quality products 
under conditions of increased economic efficiency. 


Planning activities begin with the basic economic and territorial-administrative 
units. Plans are drawn up on the basis of economic contracts that will provides 
assurances of supplies and sales. The management of financial activities is carried 
out on the basis of the budget of incomes and expenditures in the enterprise. The 
strengthening of economic-financial self-administration requires all enterprises 

to cover their own production and transportation costs, to obtain profits from which 
they can ensure their own development, to contribute to the general development of 
society and to create resources to have worker profit-sharing and to cover the costs 
needed to satisfy certain social-cultural needs of the workers within the framework 
of the program to raise the standard of living. 


As a large autonomous economic unit, the industrial central is constituted by grouping 
together certain enterprises and other units according to the criterion of the homo- 
geneity of products or production technologies, of production cooperation, of integrat- 
ing the production of certain finished products or of territorially locating component 
units. Through measures to improve economic-social management and planning, increased 
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opportunities are given to the centrals, as the party responsible for the plan, to 
develop scientific research and introduce technical progress, to categorize and 
specialize production, to develop international economic cooperation and foreign 

trade activities, to efficiently use fixed assets and material and economic resources, 
to reduce production costs and to increase profitability for overall production and 
in each subordinate enterprise. 


Within the framework of the vast program to improve the qualitative facets of economic 
activities, the enterprises, industrial centrals and other economic units sust con- 
centrate their efforts to raise the technical and qualitative levels of their pro- 
ducts, to more rapidly develop the base of domestic rew materials, to rationally 
administer fuels and energy, to increase labor productivity in a gore accentuated 
manner, to rapidly increase the efficiency of fixed assets, to increase the level of 


use of raw materials and materials and to reduce production costs in a more accentuated 
manner. 


Beginning with the need to continue to improve socialist production relations and with 
the workers’ position as the owners of the seans of production and the producers and 
consumers of all the material and spiritual goods in society, corresponding to the 
broadening and raising of socialist democracy to a higher level, the workers have 

full responsibility for the direct and effective management of each economic unit 

and for the efficient administration of the goods entrusted to them to be administered, 
having the duty of continually being concerned for the proper operation of the unit 

to which they belong. By its very nature, socialist property requires the organic 
integration of the masses in organizing and managing production, the strengthening 

of social discipline and responsibility in each citizen in order to fulfill the tasks 
that are entrusted to him, the direct participation of the workers in making decisions 
and the workers’ exercise of a careful control over the manner in which the adopted 
decisions are implemented. 


The institutionalization of the workers’ meetings, the organization of workers’ 
councils in all enterprises and other state socialist units, the granting of increased 
attributes to all these collective leadership organs, the broadening of their author- 
ity and the growth in the percentage of workers and specialists who work directly 

in production within the workers’ councils have created the organizational framework 
for the effective participation of the working class and all workers in the process of 
elaborating and adopting decisions and of directly managing the units and all of 
society, and for the full expression of socialist democracy and the exercise of 
worker self-management. 


The naming of the secretary of the party organization as the president of the workers’ 
council, and the director as the president of the executive bureau, ensure upgrading 
the role of the workers’ councils and increasing the responsibility of the party or- 
ganization in the proper operation of enterprise activities, as well as more clearly 
specifiying the attributes and tasks of the executive bureau and the director in 
implementing the decisions of the general meetings and workers’ councils. 


By regulating the forms of collective management, an expression of the consistent 
democracy of our system, in all state socialist units - ministries, other central 
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state organs, local organs of state administration, economic units and institutions - 
collective management represents «a general principle of the entire institutional 
framework of our socialist state. 


In order to continue to improve production relations, to improve the organization 
of the workers’ councils and the other collective management organs and to broaden 
the framework for the participation of the working class and all workers in the 
management of units and in the development of worker seli-aanagement, the Grand 
National Assembly of the Socialist Republic of Romania adopts this lew. 


Chapter I 
The Organization and Operation of Enterprises 


Article 1. - The state enterprise is the basic wit in which economic and social 
activities are carried owt and in which the workers directly exercise, on the basis 
of the principle of worker self-management, their prerogatives stemming from their 
position as the owners of the means of production - property of all the people - 
and the producers and consumers of material goods. 


According to the principles of worker democracy, each worker, working within the 
collective group of a state socialist enterprise, directly participates in the 
management of the enterprise and the administration of the property entrusted to 
it. He also has the right and obligation to actively contribute to the iaprovement 
of the enterprise's activities and to have a say on all the problems referring to 
the proper carrying out of all economic and social activities in the wait, and he 
is committed always to all of society to make every effort to ensure the efficient 
use and continuing development of public property, to put forth his full abilities 
and work and creative efforts in the service of general interests and to raise ali 
activities to a qualitatively higher level, a basic condition for the continuing 
improvement of all the workers’ material and spiritual standard of Living. 


Depending upon its specific nature, the function of the enterprise is the production 
of goods, the carrying out of projects or servies and the supply and sales of products. 


Article 2. - Enterprises are organized and operate on the basis of the principle 

of worker self-management and economic-financial self-administration. Raising worker 
self-management to a higher level and strengthening economic-fiancial self-edministra- 
tion ensure the growth in the role of the workers collective in the management of 
economic and social affairs and increase the responsibility of each person for the 
exemplary fulfillment of tasks, the edministration of those goods entrusted to thes 
for administration with a maximum of efficiency, the development of creative initia- 
tives and the promotion of a combative, revolutionary and intransigent spirit in 

all activities. 


At the same time, the organization of economic activities is based upon the principle 
of democratic centralism, which organically blends the wnified management of the 
economy with the functional autonomy of each wit. The enterprise carries owt ite 
activities according to the laws in effect and on the basis of the plan, which ts 

an integral part of the wnified national economic-social development plan, having, 














at the same time, broad attributes in the fields of planning, scientific research 
and technological engineering, design, investments and the supply and sale of pro- 
ducts, in the training of personnei, in the organization of production and work, 

and autonomy in the sduinistration of funds. The enterprise is the party responsible 
for the plan and anmewers to the organ to which it is subordinate for the fulfillment 
of the plan and all technical, economic and financial indicators. 


Article 3. - The fimancial activities of the enterprise are carried out on the 

basis of the budget of incomes and expenditures. The strengthening of econonic- 
financial self-edministration requires the enterprises to cover their production 

and transportation costs, to obtain profits from which they can repay those funds 
received from society, to provide for their own development, to contribute to the 
peneral development of society and to create the resources for worker profit-sharing, 
as well as to meet the expenditures necessary to satisfy certain social-cultural 
needs within the general programs of raising the workers standard of living estab- 
lished by the party and state. 


The enterprises are required to carry out a profitable activity with increased 
efficiency and to ensure the workers’ participation in the achievement of pro- 
duction and profits and in the distribution of profits. 


Enterprises are legal entities, a status which they acquire upon their registry 
with the Ministry of Finance or, in the case of those with local subordination, 
with the county or Bucharest municipal financial organs. 


The enterprises have their own plans corresponding to the activities that they 
carry owt and as an integral part of the unified national economic-social develop- 
ment plan, they have accounts at banks, benefit from bank credits, have economic, 
financial and legal relations with other units, use forms of material incentives 
outlined by law and exercise control over all the activities that they carry out. 


Factories, plants, quarries, mines, groups of worksites and other similar units that 
are not legal entities have economic-financial autonomy within the framework of the 
enterprises to which they belong, to which end they have their own plans and budgets 
of incomes and expenditures. Relations with the state budget are conducted through 
the enterprise to which they belong. 


Article 4. ~ Enterprises of a national interest are established by decree of the 
Counell of State, while enterprises of a local interest are established by decisions 
of the people's cowncils. In the decree or decisions creating the enterprise, its 
ham, location and function are established. 


The enterprises are directly subordinate to the industrial centrals or wnits similar 
to these, the ministries, the other central state organs or the people's councils 
depending wpon the document that established then. 


The dissolution of enterprises, their reorganization and the modification of their 
names, location or function are done by the organs with the authority to create then. 
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The organization of enterprises is done on the basis of unified structural norms 
established by law. The organizational structure of the enterprise contains the 
production and design departments, as well as the operational departments. 


Large combines and enterprises can have scientific research and technological 
engineering sections or centers in their structure that carry out projects to 
introduce technical progress for the combine or enterprise. 


Sections or workshops can be established alongside enterprises for the production 
of consumer goods and thus completely using raw materials and reuseable materials 
stemming from the production process. 


Similarly, units of a social-cultural nature can also operate alongside enterprises. 


Article 5. - Fixed assets and material and financial resources necessary for 
carrying out the enterprise's activities are created on the basis of the principle 
of self-financing, under the conditions of the law. 


Fixed assets cannot be transferred, mortgaged or used as security and cannot be 
pursued on the basis of a title or by any other means. 


Fixed assets that have become available, are in operation or are being used are trans- 
ferred, used or taken out of operation, as the case may be, in accordance with the 
law. 


Raw materials, materials, fuels and other such goods that are to be used in the 
production process can be forwarded upon payment to the degree in which they 
exceed the needs of the unit that possesses them, under the conditions of law. 





Finished products are used on the basis of economic contracts or under other condi- 
tions outlined by law. 


In order to clear debts, only the monetary resources of the enterprises can be 
pursued. 


Article 6. - Enterprises have direct budgetary relations. They make payments repre- 
senting allocations for society from the value of net production, taxes on the move- 
ment of goods, a portion of profits und«ar the conditions established by law and 
other incomes owed to the state budget. 


For the enterprises in the electrical and thermal energy branch of the economy, 
payments to the state budget are made through the industrial centrals, and for 
the postal and telecommunications units they are made through the hierarchically 
superior organ, in accordance with the la. 


Article 7. - Enterprises create for themselves and use, in accordance with the law, 
the following funds: 


a) the economic development fund; 





24 











b) the material and financial resources fund; 

c) the fund for housing construction and other investments of a social nature; 
d) the social actions fund; 

e) the workers’ profit-sharing fund; 


f) the fund for scientific research, technological development and the intro- 
duction of technical progress; 


g) the worker safety fund; 
h) other funds outlined by legal provisions. 


Article 8. - The profits made within the framework of the plan are distributed, 
under the conditions, for the repayment of funds received from society, for the 
creation of its own funds and for payments to the state budget. 


Those profits that are made over and above planned levels are distributed, according 
to the law, to the enterprise's own fund for economic development, the fund for 
housing construction and other investments of a social nature, to supplement the 
workers’ profit-sharing fund and for payments to the state budget. 


Article 9. - Under the conditions of the law, the enterprises also receive funds 
assigned to them by their superordinate organ. 


Article 10. - In the fields of planning, executing and reviewing the fulfillment 
of plan tasks, the enteprise has the following main attributes: 


A. In the Drawing up and Substantiating of Plan Tasks 


a) draws up five year plans and annual plans for all activities, trying to stay 
within orientational levels and the plan standards received from the central or 
from the superordinate organ. In drawing up plans, the enterprise ensures: 


- the thorough study and understanding of the domestic and foreign markets and the 
timely contracting of all production so that economic activities will serve the 
specific needs of the economy; 


~ the maximum use of the production potential by fully using production facilities; 

the application of the results of scientific research for the purpose of modernizing 
production and promoting technical progress; the better use of raw materials, materials, 
fuels and energy; the improvement of the use of fixed assets and other production 
assets; 


- the rational use of manpower; 


~ the broadening of the range of production in order to permanently adapt to the 
requirements of domestic demands and exports; 








- the creation of necessary financial resources; 


b) draws up, directly or together with the specialized institutes, studies and 
forecasts regarding the future development of the enterprise; 


c) draws up special programs for the better use of resources, the rational use of 
production facilities, the growth of labor productivity, the reduction of production 
and transportation costs and the growth of the efficiency of production assets; 


d) cooperates with supplier and user units and with local organs, permanently en- 
suring the correlation of provisions with the tasks of the central or organs to 
which it is subordinate and with the requirements of the plan throughout the 
country; 


e) establishes tasks for its subunits, sections and workshops and defines the 
measures necessary to achieve these tasks. ~ 


B. In the Execution of the Plan 


a) ensures the regular and complete fulfillment of plan indicators and periodically 
reports to its superordinate organ regarding the manner of achieving these indicators; 


b) organizes the documentation ou production facilities and takes measures for the 
optimum use of this documentation; 


c) pursues the achievement of special programs for the purpose of efficiently using 
the resources it has available; 


d) takes measures so the plan will be overfulfilled for those products having assured 
Sales domestically and for export; 


e) also fulfills other attributes outlined by law in this field. 


Article 1l. - In the field of research and development, the enterprise has the 
following main attributes: 


A. Scientific Research, Technological Engineering and the Introduction of Technical 
Progress 


a) draws up, together with the specialized research and design institutes, its own 
five year and annual plans for scientific research, technological engineering and 
the introduction of technical progress and provides the headstart necessary to 
achieve these projects; makes proposals for projects in scientific research, design 
and technological engineering to be included in the unified national economic~-social 
development plan; 


b) draws up studies, documentation and designs and conducts research for the achieve- 
ment of new products, the modernization of existing ones, the development and modern- 
ization of equipment and installations, re-equipment and extension of production 

















facilities, the improvement of production processes, the introduction of new 
technological methods and procedures, the increase in the degree of using raw 
materials and materials, the more rapid development of the base of domestic raw 
materials, the introduction of certain new materials into production and the 
replacement of scarce materials; 


c) applies to production and pursues the results of using scientific studies and 
research efforts that have been completed and those received from its hierarchically 
superior organ, as well as those of its specialty and that were achieved in other 
units; 


d) organizes plant research activities and the introduction of technical progress 
and cooperates with scientific research and technological engineering units, as 
well as with institutes of higher education, for the achievement of scientific 
research projects that are contained in the plan; concludes contracts for projects 
in scientific research, technological development and the introduction of technical 
progress for the entire period of effort, from the initiation of the project to 

the introduction of its results into production; 


e) draws up preparatory documentation for production and draws up standards for 
the consumption of raw materials, materials, fuels and energy, as well as norms 
for the consumption of manpower per product; 


f) organizes and ensures the carrying out of activities for inventions and inno- 
vations; ensures the registration and protection of technical solutions that can 
be patented that are achieved within the units and takes measures to experiment 
with and apply these; elaborates draft standards, technical norms, prospectuses 
and use instructions for those products that fall within its field of activity; 


g) provides technical-scientific information, documentation and propaganda. 


h) also fulfills other attributes established by law regarding scientific research, 
technological engineering, design and the introduction of technical progress. 


B. Investments and Construction 


a) draws up investment plans and plans for financing and procuring credit for these 
investment plans; 


b) provides on a timely basis, according to law, the technical-economic documenta- 
tion needed for the planning and achievement of investments; 


c) approves, according to law, the technical-economic documentation for investments; 
d) concludes contracts for the execution of investment projects, ensures the place- 


ment and financing of projects and the achievement of them in accordance with the 
schedules; organizes the carrying out of projects under its own direction; 
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e) concludes contracts and completes schedules, in cooperation with suppliers, 

for the delivery of equipment that is coordinated with the graduated schedules 

for investments and with the timeframes for the start-up of the facilities; pursues 
adherence to delivery schedules; 


f) ensures the acquisition of its own resources to be used to finance investments; 


g) pursues the achievement of investment projects and is responsible for the on-time 
Start-up of new production facilities; approves the acceptance of investments where 
the rechnical-economic documentation falls within its approval authority; 


h) lists the equipment that was not specified by the hierarchically superior organ 
and that is to be acquired within the framework of the investment funds listed in 
the plan; 


i) also fulfills other attributes established by law in this field of activity. 
C. The Organization of Management, Production and Labor 


a) ensures the organization of management and production activities on scientific 
bases; carries out studies regarding the improvement of the organizational structure, 
the rationalization of the informational system and the introduction of modern 
computer methods, the elaboration and improvement of organization and operation 
regulations, and the establishment of precise attributes and responsibilities 

for all fields of activity; 


b) takes measures for the application of the most modern and efficient methods for 
organizing, programming, following-up and optimizing production processes and 
improving work processes, for maintenance, repairs and factory transportation and 
ensures the extension and spread of these measures; 


c) ensures the continuing improvement of the organization and standardization of 

labor and draws up standards and norms for labor specific to its field of activity; 
draws up the labor standardization plan and takes measures to implement it; ensures 
the application of labor standards using scientific substantiations for all categories 
of personnel; 


d) ensures the rational organization of all places of work, as well as the judicious 
organization of shift work; 


e) ensures the application of studies and projects into its own organization and 
those forwarded by the central or ministry for their extension and generalization; 


f) ensures that draft organizational plans will be included in the plans for new 
investment projects. 


Article 12. - In the field of production, the enterprise has the following main 
attributes: 


a) organizes and ensures the fu’fillment of the production plan under conditions 
of increased efficiency; 
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b) ensures staying within the standardized consumption levels for raw materials, 
materials, fuels and energy; takes measures for the higher use of raw materials 
and materials; 


c) ensures the regular achievement of production and the scheduling of deliveries 
in correlation with the contractual timeframes; provides spare parts for the equip- 
ment that is produced in the necessary amounts and types; 


d) ensures the achievement of cooperative production tasks with other enterprises; 


e) establishes measures for the production of superior quality products, organizes 
technical quality control during the phases of the production process and is re- 
sponsible for the production and delivery of products at the qualitative parameters 
listed in state standards, technical norms or other technical documents and con- 
cluded contracts; 


f) establishes small-scale mechanization projects and ensures their documentation 
and production; 


g) ensures the reduction of specific levels of consumption, the optimization of 
stocks of material goods, the elimination of uneconomical expenditures in its own 
activities and the increase of the profitability of its products; 


h) ensures the operation, rational use, maintenance, repair and modernization of 
fixed assets; 


i) ensures the optimum loading of production facilities and the intensive use of 
machinery, equipment and installations; ensures the attainment of projected para- 
meters for new production facilities that are put into operation; takes measures 
to achieve a superior level of production per 1,000 lei of fixed assets; 


j) ensures supplies of fuels, electrical energy, thermal energy, water and other 
utilities needed by the enterprise; takes measures for the rational use of thermo- 
energy installations and the modernization of technological processes in large 
fuel and energy consuming installations; ensures the application of measures to 
continue to reduce energy consumption and to conserve fuels and energy; completes 
energy reviews and takes measures for the rational use of energy resources; 


k) ensures the application of standards for worker safety and hygiene for the pur- 
pose of preventing work accidents and professional illnesses and the application 
of the norms for preventing and extinguishing fires and the norms for guarding 
property, as well as other additional measures needed in relation to the specific 
conditions of the unit; completes the program of projects for worker safety and 
ensures its fulfillment; ensures the implementation of measures to prevent and 
combat the pollution of the environment; 


1) proposes standards worker safety technology and standards fo. safety equipment 
and its use specific to its own activities when these standards «re not outlined 
in national or departmental standards; 











m) also fulfills other attributes established by law in this field. 


Article 13. - In the commercial field, the enterprise has the following main 
attributes: 





A. Technical-Material Supply 


a) draws up and substantiates, in accordance with contracted production and plan 
tasks, the program for technical-material supply which contains the necesssary 
amounts from domestic sources and from import and the delivery schedules, with 
adherence to norms and standards of consumption and stock levels approved for raw 
materials and materials, fuels and energy, as well as the use of all material 
resources with a maximum of efficiency; 


b) is responsible for providing a material base necessary for the achievement of 
plan tasks under good conditions; concludes economic contracts for the long-term, 
on an annual basis and for shorter periods and is responsible for the complete 
fulfillment of these plans, ensuring the technical-material supply at the time- 
frames necessary for the regular achievement of production; J 

c) draws up proposals for stock level standards for raw materials, materials, fuels 
and spare parts; takes measures to prevent the overstocking of materials and the 
effective use of available stocks; 


d) carries out the acceptance of raw materials, materials, parts, semi-finished | 
goods and sub-assemblies; ensures the storage and conservation of these items under | 
appropriate conditions. | 


B. Sales 


a) concludes economic contracts for the entire 5 year period for the production 
outlined in the five year plan regarding domestic consumption, in accordance with 

the destinations in the material balances by product, so that when the plan is 
approved there will be firm contracts for all of the domestic consumption; similarly, 
it concludes long-term contracts for its products or production, for periods of time 
longer than 5 years, on the basis of future guidelines and developmental forecasts 
and cooperative agreements with other countries, especially for deliveries that 

are made within the framework of international cooperation actions for machinery, 
instaliations and equipment having long production cycles; 


b) adapts and details, when necessary, by way of annual plans, the provisions in 
the contracts concluded for periods of up to 5 years; is responsible for the de- 
livery of products according to the schedules and under the conditions outlined in 
economic contracts; 


c) participates in surveying the domestic market for the purpose of understanding 
consumer needs; ensures the advertising and presentation of products; participates 
in expositions, practical demonstrations and fairs in-country and abroad; draws up 
and disseminates commercial catelogues; 
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d) exercises its attributes, according to law, as a coordinator of balances; 


e) takes measures to introduce into production only those products that have assured 
sales through contracts or firm orders; at the same time, the production enterprises 
are required to contract all those products ordered by the consumer units, in 
accordance with its production capacities and types of products; 


f) organizes the follow-up on installations and equipment that it deliveries after 
they are in use, as well as “service” activities, according to contractual clauses, 
both in-country and abroad; 


g) ensures the solution of complaints referring to the quality and quantity of pro- 
duction, packaging, delivery schedules or other conditions listed in economic con- 
tracts; 


h) approves the transport plan using its own resources; pursues and is responsible 
for the appropriate use of its transport resources and takes measures to optimize 
transportation. 


C. Foreign Trade and International Economic Cooperation 


a) draws up and is responsible for the fulfillment of the foreign trade and inter- 
national economic cooperation plan and the commercial trade in its own activities; 


b) takes measures so that at the moment the plan is approved export production and 
the necessary amounts of imports will be substantiated on the basis os firm contracts, 
contract-outlines, orders or agreements, which will provide assurances for supplies 
and sales; 


c) works to ensure the necessary amounts of orders and contracts over the longest 
possible period of time and to enter into relations to cooperate with enterprises 
and companies in other countries and ensures the effective adaption of production 
to the demands of foreign markets; 


d) is responsible for the appropriate organization of production slated for export 
and for the achievement and delivery of the goods slated for export, in accordance 
with the timeframes and contractual clauses; takes measures to introduce those pro- 
ducts in production for export that will ensure a higher use of raw materials and 
to continually update those products slated for export, ensuring, at the same time, 
a competitive technical and qualitative level and the lowest possible production 
costs; 


e) participates, together with the specialized foreign trade enterprises, in 
surveying foreign markets and in negociating and concluding firm contracts, contract- 
outlines, orders or agreements for export production; 


{) participates in production cooperation with foreign companies and organizations, 
directly, if it is suthorized to do so, or through the specialized foreign trade 
enterprises; it can initiate, negotiate and conclude, within the limits of its 
authority, cooperative actions, including participation in the creation of joint 
companies; . 
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g) permanently pursues an increase in the financial-hard currency efficiency of 
foreign trade operations; 


h) resolves complaints referring to the quality and quantity of production, packaging, 


delivery schedules or other conditions outlined in foreign economic contracts; 


i) also fulfills other attributes established in laws regarding economic contracts, 
foreign trade activities, economic cooperation and technical-scientific activities 
and other legal regulations in this field. 


Article 14. - Drawing up and Executing the Budget of Incomes and Expenditures 


a) draws up the budget of incomes and expenditures, a basic instrument of financial 
management and planning and of ensuring a financial balance. In the drawing up and 
execution of the budget of incomes and expenditures, the enterprises are required 
to cover their own production and trade expenditures, to make profits from which 
they can repay the funds received from society, to ensure their own development, 

to contribute to the general development of society and to create the resources 

for workers’ profit-sharing and for covering the expenditures needed to satisfy 
certain social-cultural needs; 


b) includes in the budget of incomes and expenditures, depending upon the specific 
nature of the activities: 


~ incomes, expenditures, financial results regarding production, services, trade 
and other basic or auxiliary activities; receipts from foreign trade activities; 


- the enterprise's own funds listed in Article 7; 

— bank loans; 

- payments to the state budget; 

- other incomes, resources and expenditures; 

c) draws up proposals for the credit plan and the financial resources flow plan; 

d) carries out studies and analyses for the purpose of increasing the efficiency of 
fixed assets, to increase monetary accumulation and to accelerate the turnover speed 
of material and financial resources; 

e) establishes the maximum levels for stocks of raw materials, materials, products, 
goods and other elements of material and financial resources, while adhering to the 
suggested levels approved by the central or by the ministries and other central or 
local state organ; 


f) takes measures to completely execute the budget of incomes and expenditures, as 


well as to carry out payments owed to the state budget or the hierarchically superior 


organ, as the case may be, on-time and in the established «mounts; 








g) ensures the creation of financial resources to cover production and trade costs, 
the normal operation of economic activities, the creation of its own funds and 

the repayment of bank loans, as well as the maintenance of a balance between incomes 
and expenditures. 


B. Other Attributes 


a) organizes and exercises the preventative financial review and the basic ad- 
ministrative review of the management of material and monetary resources; 


b) organizes and manages accounting, draws up the accounting balance sheets and 
the report on the main economic-finanical indicators; 


c) establishes, with the approval of the consumer, the prices and charges on 
products and services that fall within its authority, as well as increases and 
reductions, under the conditions of the law; 


d) pursues the status of stocks of material items and takes measures to stay 
within the maximum levels that have been established; 


e) takes inventory of those goods in the unit and takes appropriate measures, in 
accordance with the law; 


f) establishes or proposes, as the case may be, the inclusion, as part of production 
or trade costs, those shortages of materiai goods in excess of the legal norms that 
have been discovered during inventory, in cases where the shortages are not the 
fault of a natural person, as well as removal of other damages from its administra- 
tion, under the conditions outlined in legal provisions; 


g) also fulfills other attributes established by law in the field of finances, prices, 
charges, financial review and accounting documetution. 


Article 15. - Im the field of personnel activities, the enterprise has the following 
main attributes: 


a) organizes professional guidance and the selection, employment in work and 
promotion of personnel, in accordance with the requirements established for each 
place of work; provides personnel records; takes measures to apply certain objective 
criteria for the annual evaluation of workers and for their judicious assignment and 
use; 


b) establishes the necessary number of personnel for the future by skill and specialty; 


c) draws up its own plan for obtaining, training and improving the workforce by skill 
and specialty and takes measures to achieve this; organizes personnel training through 
qualification courses, professional schools, on-the-job training, masters schools and 
others on the basis of the training plan and within the limits of the funds allocated 
by the plan; in cooperation with the institutes of education, it organizes and pursues 
on-the-job training for students and apprentice training for high school graduates; 
ensures the timely training of personnel needed for new investment projects; 
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¢) organizes the upgrade training for personnel through on-the-job training, courses 
organizes in the unit, individual study, practice sessions and other formas of train- 
ing that are carried out within or outside of the unit; 


@) provides the material base for school units, equipment for laboratories, work- 
shops and places of work so students can practice their skills, as well as the 
necessary specialized cadre; 


f) ensures the application of the legal provisions regarding the payment cf salary 
based on the quantity and quality of work performed and applies the forms of 
material incentives for the workers as established by law that will ensure the best 
possible correlation between salary and the results obtained; 


g) takes measures to organize activities to protect state secrets; 


h) takes measures to improve work conditions and to prevent work accidents and * - 
cational illnesses, as well as to rationally use the workforce; ensures adherence 
to work discipline and the full use of time at work; 


i) ensures the carrying out of its tasks, in accordance with the law, to establish 
canteens, child care centers, kindergartens and social groups, to create housing and 
to resolve problems of medical care, housing space and the material base for cultural- 
sport actions; 


j) ensures the filling out of a retirement folder for workers in the enterprise, as 
well as the correct documentation of all the data needed to establish a pension; 


k) ensures taking all the measures necessary to re-educate through work those persons 
who have committed deviations and violations from the norms of social behavior and 
the country’s laws; 


1) also fulfills other attributes established by law regarding the employment and 
promotion of personnel, training, payment of salaries, upgrade training of personnel 
and other regulations «. this area. 


Article 16. - Enterprises subordinate to centrals exercise fully the attributes in 
the area of production, as well as the attributes corresponding to the other fields 
that are not justified from an economic point of view to be achieved in a centralized 
manner. Attributes regarding scientific research and technological engineering, in- 
vestments and training and upgrade training for personnel are normally exercised 

in a centralized manner for the enterpr‘ees by the central to which they are subor- 
dinate. 


Enterprises in the sectors of trade and services exercise the attributes contained 
in Chapter I of this law, as adapted to the specific nature of their activity. 


Chapter II 


The Organization and Operation of Centrals 
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Article 17. - The central is an autonomous economic wait for production, con- 
struction, trade, transportation and other services. The central contains subordin- 
ate enterprises and component units such as: factories, plants, forestry units, 
groups of construction-assembly worksites and construction-assembly worksites, motor 
pools, sections, workshops, sectors and other such groupings; it can also have in 
its make-up units for scientific research and technological engineering, design, 
foreign trade, suppl,, sales, automated data processing, training and upgrade 
training for personnel, services or other units needed to carry out their tasks. 


The central provides the leadership, guidance and control over the activities of 
ite subordinate enterprises and component units. 


The central is normally created on the structure of a large and representative 
enterprise. The grouping of subordinate enterprises and component units within the 
framework of the central is primarily done on the basis of the criterion of the 
homogeneity of products or production technology, cooperation in production, in- 
tegration of the production of certain finished products or the territorial location 
of the wnits that fall within the composition of the central. 


Article 18. - Industrial centrals, regional railroad offices, groups of enterprises 
or other units similar to these and called “centrale” in this law are organized and 
operate on the principle of economic-financial self-administration. 


Article 19. - Centrale are legal entities, a status which they acquire on the date 
they register with the Ministry of Finance or, in the case of local subordination, 
with the county and Bucharest municipality financial organs. 


The centrale are responsible for the plan - an integral part of the unified national 
economic-social development plan. They conduct reviews, have bank accounts, benefit 
from bank loans and have economic, financial and legal relations with other units, 
as well as with foreign consumers and suppliers. 


Article 20. - Centrale are created, reorganized ~- by merger, absorption, total or 
partial division - or dissolved by decree of the Council of State. 


Centrals are subordinate, as the case may be, to ministries, other central organs 
of state administration or the county and Bucharest municipality people's councils. 


In the document that creates a central, ite name, location and function are established. 


Article 21. = The fixed assets and material and financial resources needed to carry 
out a central’s activities are created on the basis of the principle of self-financing, 
under the conditions of the law. 


Article 22. - Centrale have direct budgetary relations for their own activities and 
for investments regarding new economic wnits and more significant developments to 
operating wnits, as well as for other activities outlined by law. 


Article 23. = The central has at ite disposal and uses, according to law, the 
following funds: 
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a) the fund for financing investments at new enterprises, including those for the 
construction of housing and other investments of a social nature for these enter- 
prises, as well as for the financing of significant developments to subordinate 
enterprises that are in operation, as distinctly established in the unified national 
plan. This fund is created from that portion of the amortization of fixed assets 
taken from the enterprises and other resources outlined by law, as well as from 
allocations from the state budget; 


b) the fund for scientific research, technological development and the introduction 
of technical progress; 


c) the reserve fund for material and financial resources created by taking .5 per- 
cent from the material and financial resources fund that is created each year by 
the subordinate enterprises; 


d) the reserve fund, within the framework of the allocated hard currency funds, 
to satisfy certain urgent requirements for iaports; 


e) other funds in accordance with legal provisions. 


Article 24. - The provisions in Article 7 and Article 6 referring to their own 
funds, as well as the planned profits and those made above and beyond planned levels, 
are also appropriately applied to the industrial centrale and wnits similar to thes, 
both for their own activities and for those of their subordinate enterprises. 


Article 25. - The central can give bonuses and other incentives to the workers, under 
the conditions outlined by law. 


Article 26. - Factories, plants, forestry and mining unite and other similar unite 
having complex activities and specific production conditions that are located in 
places and localities other than that of the central or enterprise to which they 
belong can be organized, in thoroughly justified situations, as units with status 
of a legal entity, in accordance with the legal norms regarding the organization 
and operation of enterprises. 


The units listed in the previous paragraph are organized by decree of the Council of 
State, have a director, chief engineer and chief accountant in the management and 
maintain the departments in their operational structure that were in existence on 
the date of their organization. 


The director, chief engineer and chief accountant will receive salary rates 
and allowances for management personnel as established by law for the appropriate 
unite that do not have status of legal entity. 


Article 27. - In the fields of planning and review of the fulfillment of plan tasks, 
the central, in its position as the party responsible for the plan, bears the full 
responsibility for drawing up the plan in ite field of activity and for fulfilling 
the plan tasks for the entire central and for each subordinate whit, and it has the 
following main attributes: 








A. in Drawing Up and Substantiating Plan Tasks 


a) drews up its own five year and annual plans on the basis of the proposals fron 
its subordinate enterprises and component units, trying to stay within the suggested 
levels and plan standards received from the State Planning Committee. In establishing 
tasks and the means of achieving thes, the central will especially pursue: 


~ the timely conclusion of supply and sales contracts so that, at the time the plan 
is approved, the plans will be practically completely covered by contracts with 
domestic consumers and suppliers, while for export and import activities the plans 
will be based to the greatest degree possible upon firm contracts, contract-outlines, 
orders of agreements that will provide assurances for supplies and sales; 


~ the intensive use of the full production potential of the subordinate enterprises 
and component units; 


~ the optimum development of production facilities and modernization and development 
of existing units; 


~ the specialization and categorizing of production and the establishment of coopera- 
tion programs between the units of the central, as well as with other centrals; 


~ the production of new and redesigned products, the introduction of advanced 
technologies and the use and spread of the results of its own scientific research 
and those of other scientific research and technological engineering units; 


~ the administration of material and monetary funds with a saximun of efficiency, 
the inetillment of a strict system of conservation and the strengthening of plan 
discipline in all wnits; 


~ the efficient use of the workforce in accordance with the standards for improving 
physical and value labor productivity, trying to stay within the personel standards; 


b) draws up, together with the ministries or appropriate central organs, the suggested 
levels and plan standards and establishes them for each subordinate enterprise; after 
approval of the unified national economic-social development plan it carries out the 
plan tasks by subordinate units and estaolishes measures to fulfill these tasks; 


c) draws up special programs by product, group of products, sub-branches, activities 
or reporting problems and by counties or localities; in these programs, specific 
ways and means are outlined to ensure the material base and the better use of 
resources, the rational use of production facilities, the introduction of technical 
progress, the formation and training of worker personnel, the increase of labor 
productivity, the reduction of production costs, the growth of the efficiency of 
production assets and other elements that define the qualitative and quantitative 
facets of all economic activities; 


d) draws up studies and forecasts regarding the future development of the central's 
activities and for its main products; 
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e) creates a plan reserve in the salary fund of up to 1.5 percent from the total 
salary fund approved by the central; for seasonal activities and construction- 
assembly activities, the reserve can be of up to two percent from the salary fund 
approved each quarter. Where appropriate, a plan reserve can also be created for 
the number of personnel; 


f) cooperates with the subordinate enterprises, with other centrals, with the 
coordinating ministries and with local organs in the drawing up and substantiating 
of plan tasks. 


B. In Executing the Plan 


a) pursues the regular and full achievement of the plan for the entire central and 
for each subordinate enterprise; takes measures to improve plan discipline and to 
effectively resolve problems that appear during the course of carrying out the plan; 


b) pursues the implementation and achievement of special programs; takes measures 
to update these programs in accordance with the additional requirements to increase 
production and economic efficiency; 


c) uses the plan reserve in the salary fund and the number of personnel to resolve 
certain problems that appear in the subordinate enterprises during the process of 
carrying out the plan; 


d) organizes the documentation on production facilities by central, subordinate 
enterprises and component units; takes measures to increase the degree of use of 
these facilities for the purpose of achieving the physical production tasks approved 
in the plan and of adapting production to the additional requirements of the market 
for exports and domestic consumption; 


e) also fulfills other attributes established by law regarding the planned economic 
and social development of the country. 


Article 28. - In the field of research and development, the central has the following 
main attributes: 


A. Scientific Research, Technological Engineering and the Introduction of Technical 
Progress 


a) draws up, together with the central research institutes, its own five year and 
annual plans for scientific research, technological development and the introduction 
of technical progress, providing the necessary headstart for the achievement of these 
projects that must serve as the basis for the orientation of the central and the 
enterprises towards the production of new products having a high level of technology 
and quality that are competitive, from a technical and economic point of view, with 
similar products on the foreign markets; it makes proposals for projects for scienti- 
fic research, technological development and the introduction of technical progress 
so they can be included in the unified national economic-social development plan and 
it ensures the achievement of the approved plan; 
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b) draws up, together with the central research institutes, studies and torecasts 
for the development of the overall central, its subordinate enterprises.and compon- 
ent units for the purpose of categorizing and specializing them, of concentrating 
production and standardizing products and subassemblies; it ajproves studies regard- 
ing the directions of development and the profile of the subordinate enterprises and 
component units that are drawn up by these institutes; 


c) ensures technical-scientific cooperation with units abroad and concludes agree- 
ments with them, within the limits of established authority; 


d) organizes and directs design activities and takes measures for the use of 
standard designs, directive and reusable designs; 


e) organizes and ensures scientific research and technological engineering activities 
both for its own needs and for other units and for new products and technological 
procedures; concludes contracts with specialized units for projects for scientific 
research, technological development and the introduction of technical progress for 
the entire period of work, from the time of the start of the projects until the 
introduction of the results into production; provides, together with the appropriate 
institutes, technical assistance at new investment projects; 


f) draws up comparative studies on offers for complex imports and proposes its options; 


g) draws up, or as the case may be, organizes the drawing up of studies for the pro- 
duction of new products within the profile of the central, as well as for the modern- 
ization and improvement of the technical-qualitative level of products; takes measures 
to put new products into production; 


h) organizes the drawing up of studies regarding the improvement of technologies, 
concomitantly with the improvement of working conditions, in order to introduce 

into production certain new materials that are of higher quality and increased 
efficiency and to replace scarce or imported materials; ensures the introduction 

and spread of new technological procedures and procedures of high productivity; 

takes measures to extend the mechanization and automation of production, the modern- 
ization of equipment and installations and the introduction of mechanized and automated 
computing methods; 


i) present proposals to the ministry to acquire licenses; 


j) establishes the thematic plan for inventions and innovations; ensures the measures 
necessary to identify and protect patentable technical solutions that have been achiev- 
ed in subordinate enterprises and component units; takes measures and ensures experi- 
mentation with, implementation of and generalization of inventions and innovations; 
makes proposals for the patenting and use of inventions abroad; 


k) provides technical-scientific data, documentation and propaganda; 


1) establishes, together with the central research institutes, measures to develop the 
material base of its own units for design, scientific research and technological en- 
gineering; ensures the experimentation with, approval of and rapid application of the 
results of scientific research in production; 
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m) draws up consumption norms and standards that are approved in the unified national 


plan and the departmental plan for raw materials, materials, fuels and energy; es- 
tablishes such norms and standards for other raw materials and materials for the 
purpose of having a technical-economic substantiation for production consumption; 


mn) also fulfills other attributes established by law in the field of scientific 
research and technological engineering, design and the introduction of technical 
progress. 


B. Investments and Construction 


a) draws up investment plans for the central on the basis of its own studies and the 
proposals of its subordinate enteprises and component units and institutes; draws up 


the investment financing and credit plan on the basis of their proposals; 


b) ensures, together with the central research institutes, the ‘rawing up of the 
necessary technical-economic documentation through its own or third-party design 
organizations for the planning and achievement of investments; «ries to ensure 
that the production of new investment projects will be primarily achieved using 


in-country raw materials, materials and equipment; makes proposals for the placement 


of production units keeping in mind the existence of the labor force, the reduction 
of transportation and the use of the utilities in the region; draws up comparative 
studies on offers regarding complex imports and makes proposals of its options; 


c) approves, in accordance with the law, technical-economic documentation for 
investments; 


d) concludes contracts with construction units to carry out investment projects or 
can empower its component units to conclude these contracts; organizes, where it is 
economically justified, the execution of projects using its own resources; 


e) establishes, in cooperation with suppliers, schedules for the delivery of equip- 
ment and installations, correlating the delivery schedules with the graduated plans 
for the investment project and the start-up of production facilities; 


f) pursues the achievement of the resources needed to finance the investments, to 
which end it takes measures to create, in accordance with the plan, the funds that 
are obtain from the profits that it makes and other sources; 


g) it distributes the investment funds it has available, while adhering to the 
directives outlined by law; 


h) organizes the acceptance of investment projects; approves the acceptance of 
investment projects where the technical-economic documentation falls within the 
area of its approval authority; 


i) also fulfills other attributes established by law in the field of investments. 


C. The Organization of Management, Production and Labor 
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a) ensures the organization and carrying out of management activities on scientific 
bases in the central and the subordinate units; takes measures to apply modern 
management methods, to develop collective management and to substantiate decisions 
using electronic computer techniques; ensures the application of the unified norms 
for structure and the continuing improvement of the informational system in accord- 
ance with the attributes and responsibilities of each organizational level, pursuing 
bringing closer together the decisionmaking authorities and the production process; 


b) takes measures to organize production on scientific bases for the purpose of 
rationally using production facilities, of applying modern forms and methods of 
production organization and programming in order to optimize production processes 
and of using rational systems for moving raw materials, materials and products; 
ensures the application of modern methods for organizing maintenance, repairs, 
factory transportation, loading and unloading and other indirect production 
activities; 


c) ensures the continuing improvement of the organization and standardization of 
work, the use of certain adequate forms of a division and cooperation of labor, 

the rationalization of office work, the rational organization of the work place 

and the organization of shift work; draws up unified labor norms and standards that 
are specific to its field of activities, with the approval of the union of trade 
unions in that branch; 


d) draws up, on the basis of the proposals of its subordinate enterprises and 
component units and its own analyses, the plan for the technica! standardization 

of labor and takes measures to implement it; ensures the implemen: ation of scientif- 
ically substantiated labor standards in all activities and for all personnel; reviews 
the manner of implementing labor standards; 


e) follows up on the use of its own studies anu those drawn up by its subordinate 
enterprises and component units by applying, extending and generalizing them; on 
the basis of these studies, it draws up synthetic calculations regarding the 
opportunities to increase production, increase labor productivity and achieve 
profits above planned levels; 


f) gives specialized assistance to its subordinate enterprises and component units 
in problems specific to the organization of management, production and labor; 


g) ensures that draft documents on organization will also be included in the drafts 
for new investments. 


Article 29. - In the field of production, the central has the following main 
attributes: 


a) ensures the regular achievement of the production plan by its component units 
under conditions of improved economic efficiency; 


b) draws up documentation for the technological preparation of production for 
standardized technological processes, as well as production programs for its 
subordinate enterprises and component units where these activities are carried out 
in a centralized manner; 
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c) ensures the continuing reduction of the specific levels of consumption for 
raw materials, materials, fuels and energy; checks the energy reviews and pursues 
the application of measures to conserve fuels and energy resulting from these 
reviews; 


d) organizes and pursues the application of modern preparation-programming-start up 
methods and follow up methods on production for the purpose of rationally using 
production facilities and manpower; 


e) establishes the production cooperation plan for its subordinate enterprises and 
component units; pursues and takes measures to completely fulfill this plan; 
ensures cooperation in production with other centrals; 


f) organizes and reviews the use, maintenance and repair of equipment and installa- 
tions and measurement and control devices, and the production of tools, devices 
and control devices, as well as spare parts for its own equipment; organizes and 
reviews metrology activities, as well as other auxiliary production or service 
activities by which it ensures serving its subordinate enterprises and component 
units; plans capital repairs of fixed assets and ensures maintaining them in an 
operational status for the entire period of operations; 


g) organizes and guides the carrying out of technical quality control activities; 


h) establishes measures necessary to prevent work accidents and vocational illnesses, 
keeping in mind the specific conditions in the units; ensures the application of 
measures to prevent and extinguish fires, to combat the pollution of the environ- 
ment and to clean and protect the quality of the water; 


i) ensures the full and maximum efficiency use of production facilities and the 
attainment of projected parameters for new production facilities within the 
planned timeframes; takes measures to achieve a superior level of production per 
1,000 lei of fixed assets; 


j) also fulfills other attributes established by law in the field of production, 
use of fixed assets, product quality and other similar activities. 


Article 30. - In the commercial field, the central has the following main attributes: 
A. Technical-Material Supply 


a) ensures the drawing up of technical-material supply programs that contain the 
necessary amounts from in-country and imported sources, the suppliers and delivery 
schedules, with adherence to consumption standards and norms and approved stock 
levels, and the use of all material resources with a maximum of ef iciency; draws 
up the technical-material supply programs for the enterprises that are not in 
operation during the period in which the plan is drawn up; 


b) ensures the material base needed for the regular carrying out of the production 
processes in its subordinate units, according to the destinations in the balance 
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report; helps and pursues its subordinate enterprises’ conclusion of technical- 
material supply contracts for the entire 5 year period, as well as for other 
timeframes outlined by law; pursues the establishment, normally, of contractual 
relations with traditional suppliers, while adhering to the indicators for op- 
timizing transportation and the calculations for zoning supplies; 


c) contracts with enterprises supplying raw materials, materials, fuels and energy 
needed to carry out activities at units newly put into operation during the period 
the plan was being drawn up, as well as for those products whose supplies are 
provided by the central; 


d) ensures the appropriate sizing of stocks, taking measures to establish norms 

for stock levels of raw materials, materials and fuels; takes measures to prevent 
the formation of levels of stocks that are above the norms and to eliminate exist- 
ing overages; approves the norms for stock levels that are within its authority; 
ensures redistribution between its subordinace enterprises and component units, as 
well as to other units, for those levels of stocks that are over the norms and those 
available to be reintroduced into the economic circuit; 


e) tollows up on the manner in which its subordinate enterprises and component units 
conclude contracts and achieves technical-material supply for those products left 

to its authority; resolves pre-contractual litigations between its subordinate enter- 
prises; 


f) organizes, as the case may be, its own supply storage areas. 
B. Sales 


a) ensures contracting for the production established in the five year plan for the 
entire period of 5 years, in accordance with the destinations in the material balance 
report, pursuing the conclusion of firm contracts for domestic consumption, as well 
as firm contracts, contract-outlines or other agreements for those products slated 
to be exported; concludes sales contracts for production from new units not in opera~ 
tion during the period when the plan was being drawn up; 


b) adapts and details, if necessary, the provisions in the contracts concluded for 
the period of up to 5 years by using annual plans; 


c) concludes long-term, periods greater than 5 years, contracts on the basis of 
guidelines and forecasts for future development in the branches and sub-branches 

that it coordinates and it concludes cooperative agreements with other countries, 
especially for deliveries that are made within the framework of international coopera- 
tion actions for machinery, installations and equipment that have long production 
cycles; 


d) draws up balance reports for five year and annual plans for products where it is 
the balance coordinator, with the requirement of ensuring covering the justified 
amount for the economy, using its own resources, and for the other suppliers, as well 
as those stemming from imports; cooperates with other centrals and supplier and con- 
sumer units and with their hierarchically superior organs in establishing the most 
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efficient solutions for balancing the material balance report; ensures the 
judicious sizing of stocks, the keeping of consumption levels within the estab- 
lished norms and standards and the extension of the use of replacement materials 
and raw materials and materials from in-country sources, taking or proposing 
measures to intensify the production of these materials; records in the balance 
report the appropriate plan reserves for the purpose of regularly carrying out the 
production processes and of achieving plan tasks and uses them in accordance with 
its authority; ensures the optimum use of transportation for those products for 
which it is the balance coordinator; 





e) establishes the list of products that are contracted and sold by the central 
and those by its subordinate enterprises; establishes direct relations with con- 
sumers to create a portfolio of orders and to determine other elements useful to 
concluding economic contracts; takes measures to carry out all contracts and orders 
that correspond to the needs of the national economy, and works to strengthen dis- 
cipline in contracts, to fully adhere to the obligations assumed by its subordinate 
units and to accelerate the rate of turnover for material and financial resources, 
as well as to use material and monetary resources with a maximum of efficiency; 


f) draws up, together with the other producers, and disseminates commercial cata- 
logues containing the products produced by its subordinate enterprises and component 
units, indicating all the elements necessary to establish contractual relations, 
including those where it has the task of being the balance coordinator; annual 
revises and improves these catalogues; 


g) organizes surveys of the domestic market for the purpose of understanding consumer 
needs; ensures the advertising of and presentation of products; organizes and, as 

the case may be, participates in fairs, expositions and practical demonstrations 

for those products for which it is the coordinator or are produced in its sub- 
ordinate enterprises and component units; makes albums and prospectii containing the 
qualitative characteristics and areas of wee of its products and takes measures 

to broadly disseminate thea; 


h) fills, according to law, the role as the general supplier for deliveries of 
complex installations; 


i) organizes, as the case may be, its own sales storage areas or stores for pre- 
senting and selling products in-country and “services,” as well as consignment sales; 


j) ensures the resolution of complaints referring to quality, quantity, packaging, 
delivery schedules or other clauses listed in domestic contracts. 


C. Foreign Trade and International Economic Cooperation 


a) draws up export, import and international economic cooperation plans on the basis 
of ite own studies and proposals received from its subordinate enterprises; distributes 
approved plan indicators to its subordinate units; 


b) draws up and is responsible for fulfilling the commercial balance report; the 
foreign trade enterprises are required to ensure, under the conditions of the law, 
contracting for goods to be exported; 
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c) ensures contracting for the entire amount of goods slated to be 2xported; 


d) organizes and pursues the production of goods slated to be exported in the 
production units, in accordance with the timeframes and clauses in the contracts 

that have been concluded; is responsible for completely fulfilling the central's 
delivery plan for export goods in the monthly and quarterly levels established 

and for increasing the financial-hard currency efficiency of foreign trade operations; 


e) makes proposals to the hierarchically superior organ for the hard currency funds 
needed for imports and, after approval, takes measures to use them in strict conforn- 
ity with the objective needs of its subordinate enterprises and component units; draws 
up technical records for imports of production and investments and ensures the timely 
contracting and on-time delivery of imported products coming through the specialized 
foreign trade enterprises; ensures supplying its subordinate enterprises and component 
units with imported products; 


f) participates, alongside the specialized foreign trade enterprises, in surveying 
the foreign markets and in negotiating and contracting products; 


g) organizes and pursues the improvement of the variety and quality of the products 
delivered for export; ¥ 
h) concludes contracts with the Romanian Bank of Foreign Trade in order to obtain 
loans in hard currency; 


i) ensures the resolution of complaints referring to quality, quantity, packaging, 
delivery schedules and other conditions listed in foreign contracts; 


}) the central participates in production cooperation with foreign companies and 
organizations directly - if it is so authorized - or through foreign trade enter- 
prises; it can initiate, negotiate and conclude, within its authority, cooperative 
actions, including participation in the creation of joint companies for: the supply 
of raw materials and other products of great economic importance; the expansion of 
exports of installations, machinery, equipment and other products having a high degree 
of processing and competitiveness on the world market; the granting of technical 

or specialized assistance; the extension, modernization or reuse of certain existing 
projects; the most rational use of hard currency resources slated for imports; the 
acceleration of the introduction of certain modern technologies into production, the 
raising of the technical quality level of production and services and the ensuring of 
a high level of labor productivity; 


k) fills, according to law, the role of the general foreign supplier; 

1) also fulfills other attributes established by law in the field of economic contracts 
and foreign trade and international economic cooperation activities, as well as other 
regulations in this field. 


Article 31. - In the finance and accounting field, the central has the following 
main attributes: 
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A. Completing the Budget of Incomes and Expenditures 


a) draws up the budget of incomes and expenditures that contains the incomes and 
expenditures regarding all the activities of the central, as well as the funds that 
are at its disposal according to Article 23; 


b) ensures the mobilization of all the reserves that its subordinate units have, 
keeping within the suggested levels received from the hierarchically superior organs; 


c) establishes suggested levels regarding financial indicators for its subordinate 
enterprises and component units; 


4) draws up proposals for the credit and finance plans and assigns the approved 
ceilings to its subordinate enterprises and component units; 


e) carries out studies and analyses regarding the efficiency of production assets, 
the evolution of monetary accumulations and the structure of material expenditures, 
stocks of material goods and other financial indicators; 


f) analyzes hard currency plan proposals for services and non-comercial operations 
received from its subordinate enterprises and component units and draws up a draft 
hard currency plan for the central; 


g) draws up directives for applying financial planning methodologies and formulas 
in its subordinate enterprises and component units. 


B. Executing the Budget of Incomes and Expenditures 


a) ensures the fulfillment of the budget of incomes and expenditures for the entire 
central, its subordinate enterprise and its component units, pursuing the achievement 
of monetary accumulations and financial obligations to the state, the growth of 
profitability and the efficient use of material and financial resources, as well as 
adherence to financial discipline; 


b) takes measures to accelerate the turnover speed of material and financial resources 
by improving technical-material supply, production programs and sales activities; 
follows the status of stocks of material goods and takes measures to keep its sub- 
ordinate enterprises and component units within the total level of material and 
financial resources and to eliminate stock overages and liquidate available stocks, 
as well as to prevent the creation of such stocks; 


c) analyzes the causes that led to exceeding the planned levels of funds and the 
failure to make on-time repayments of bank loans within its subordinate enterprises 
and component units and takes measures that will ensure keeping them within the 
p'anned amount of funds; 


d) checks and centralizes accounting audits and the reports on the monthly main 
economic-financial indicators in the subordinate enterprises and other component 
units; completes accounting reports for all the central's activities and forwards 
them to the appropriate authorities; 
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e) establishes or proposes, as the case may be, the inclusion in production or 
trade costs those shortages of material goods above legal norms found during 
inventories, in cases where the shortages are not the fault of certain natural 
persons, as well as removal of other damages from its administration, under the 
conditions of legal provisions; 


f) establishes the timeframes for carrying out annual property inventories in its 
subordinate enterprises; examines and resolves litigations for values below 1,000 lei 
in cases where the subordinate enterprises are short; 


g) organizes the preventative financial review under the conditions of the law, and 
organizes and carries out the basic administrative review of material and monetary 
resources in the subordinate enterprises and component units; 


h) establishes prices and charges according to legal provisions and authority; reviews 
and is responsible for the manner of establishing prices and charges, as well as the 
agreement between the quality of the products and their prices; 


i) redistributes available fixed assets to its subordinate enterprises and component 
units, withint the framework of its granted authority; 


j) also fulfills other attributes established by law in the field of finances, prices, 
charges, finencial review and accounting records. 


Article 32. - In the field of personnel activities, the central has the following 
main attributes: 


a) organizes the application of certain scientific criteria regarding the selection, 
training, employment in work and promotion of personnel; is concerned with the timely 
training of personnel, together with the educational institutes; 


b) establishes and ensures the necessary number of personnel for the future by skill 
and specialty, keeping in mind the specific nature, requirements and development in 
the sector that is being coordinated; 


c) draws up the plan to acquire and train the workforce through qualification courses, 
either with or without being taken out of work, on-the-job training, high schools, 
vocational schools, apprenticeships, masters schools and others, on the basis of 

its own proposals and those received from its subordinate enterprises; 


d) draws up the upgrade training plan for personnel according to the rapid development 
of technical progress and the requirements of the scientific management of production 
and labor; 


e) organizes worker training through qualification courses, on-the-job training, 

high schools, vocational schools, as well as through masters schools and others, on 

the basis of a training plan and within the limits of the funds allocated in the plan; 
organizes and pursues having students practice their skills in production and in 
apprenticeships for high school graduates, in cooperation with the training institutes; 
organizes, according to law, upgrade training for personnel in the central and in the 
problems of management and organization; 
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f) provides the material base to school units, equipment for laboratories, vork- 


shops and places of work so students can practice, as well as the necessary special- 
ized teaching staff; 


g) ensures the application of legal provisions regarding the payment of salaries 
according to the quantiy and quantity of work performed and applies the forms of 
worker incentives established by law that will ensure the best possible correlation 
between salaries and the results obtained; 


h) takes measures to organize activities to protect state secrets carried out by 
the workers in the central, its subordinate enterprises and its component units; 


i) establishes measures and pursues adherence to work discipline and the full use 
of work time in all the units of the central; 


j) takes measures to improve working conditions and the rational use of the work- 
force; organizes and pursues the achievement of social actions in the entire central 
referring to the creation of canteensm child care centers, kindergartens, housing 
space and the resolution of medical care problems, as well as providing the material 
base necessary for cultural-sport activities; 


k) ensures the filling out of the retirement file for the central's personnel and 
those in all the component units; 


1) ensures taking all the necessary measures to re-educate through work those persons 
who have committed deviations from and violations of the norms of social behavior 
and the laws of the country; 


m) also fulfills other attributes established by the law regarding the employment 
and promotion of workers, training, salaries, upgrade training for personnel and 
other regulations in this field. 


Chapter III 
The Management of Economic Units 


Article 33. - The workers in each socialist state unit bear the responsibility tor 
the administration of the property entrusted to them and for the economic results 
obtained in the unit. On the basis of the principle of worker self-management and 
socialist democracy, each worker, in his position as a participant in the administra- 
tion of national wealth, is responsible to the collective to which he belongs for the 
fulfillment of his own work tasks and, together with the entire collective, for the 
proper operation of the general activities in the unit. Similarly, each worker has 
the right to speak out on all the problems that influence the proper carrying out of 
activities, to give his opinion on the manner in which the unit's management organs 
carry out their activities and to make proposals to improve the work in the entire 
unit. 
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The Constitution of the Socialist Republic of Romania gives the role of the leading 
political force in all of society to the Romanian Communist Party. The party organi- 
zations in each socialist unit exercise the political leadership of economic and 
social affairs and pursue and review the fulfillment under good conditions of the 
tasks that stem from the economic and social development programs. 


Article 34. - The management of state socialist units is achieved on the basis of 
the principle of collective work and management through the direct participation 

of the workers in the discussion and solution of problems in the unit's economic 
and social affairs and in the elaboration and carrying out of the measures necessary 
for the fulfillment of plan tasks and for the improvement of the entire collective's 
working and living conditions. 


The organs through which the collective management of the enterprises, centrals and 
other socialist units is exercised are: the workers general meetings, the workers’ 
council and the executive bureau of the workers’ council. 

Section I 

The Organization and Operation of the Workers’ Council in Enterprises 

Article 35. - The workers’ council is composed of personnel having responsible jobs 
in the party and state, specialists with considerable experience and the elected 
representatives of the vorkers. In unite where workers from the ranks of the co- 
inhabitating nationalities work, there are also workers belonging to these national~- 
ities in the council. Depending upon the size and complexity of the enterprise, the 
workers’ council is composed of 15 to 35 persons has the following composition: 


a) a president, a position to which the secretary of the party organization in the 
enterprise is named; 


b) a first vice president, a position filled by the director of the enterprise; 
c) a vice president, 4 position filled by the president of the trade union committee; 


d) a vice president, a position filled by the elected representative of the workers, 
a worker who works directly in production; 


e) a vice president, a position filled by the secretary of the Union of Communist 
Youth organization; 


{) members: 
~uty directors or, as the case may be, the chief engineer and chief accountant; 
~ the chief of the department of technical quality control; 


— the president [female] of the women's commission in the enterprise; 
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~ the chiefs of certain work departments, foremen of the most important shops, 
sections, worksites and factories, as well as highly qualified specialists and 
scientists. 


The members of the workers" council from the ranks of these personnel are named by 
the organ to which to enterprise is subordinate on the basis of proposals made by 

the workers’ general meeting; the members of the workers’ council from outside the 
enterprise are named vith the approval of the unit leadership to which they belong: 


— 7 wp to 17 workers’ representatives elected every 2 years in the workers’ general 
meetings, from the ranks of workers, masters, technical personnel, economic personnel 
and other specialties; at least 75 percent of the aumber of workers’ representatives 
will be workers and masters who work directly in production. 


In those enterprises with a large number of women, the presidont of the women's 
commission will also be designated in the position of vice president of the workers’ 
council. 


The total number of persons in the workers’ council, as well as the number of workers’ 
representatives, is established by the workers’ general meetings, according to Annex 1 
of this law and keeping in mind the volume and complexity of production and territorial 
spread, as well as other specific factors. 


Article 3%. - In those enterprises that carry out their activities in a number of 
counties, the workers’ councils have the following composition: 


a) a president, a position filled by the director of the enterprise; 


b) a vice president, a position filled by the secretary of the party organization in 
the most representative unit; 


c) a vice president, a position filled by one of the deputy directors or the chief 
engineer of the enterprise when there is no deputy director; 


d) members: 
~ the members of the workers’ council listed in Article 35, letter f); 


— the president of the trade union committee in the enterprise or the delegate of 
the trade wnion committee for those units without their own trade union committee; 


~ the secretary of the Union of Communist Youth organization in the unit. 
In those enterprises that carry out their activities in territorially dispersed mits, 


but within a single county, the composition of the workers’ council is that listed 
in Article 35. 
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in wnusual cases, for some enterprises or institutes that coordinate socialist 

wnits having the status of legal entities located in the same county, the ainistries, 
together with the county party organs and with the approval of the Council of 
Economic-Social Organization, can decide upon the organization of the workers’ 
councils at these units, sccording to the provisions of paragraph one of this 
article. 


Article 37. - The workers’ cowncil in the enterprise has the following attributes: 


a) draws up five year and annual plans while adhering to the suggested levels and 
standards for the plans established by the central; approves the assignment of 
plan indicators to the component units; 


b) carries out, in justified cases and depending upon the requirements for and 
opportunities for sales, changes in the annual production tasks in quantitative units 
for the varieties that make up the groups of products that are approved in the unif- 
ied national plan, with the approval of the consumer and with the condition of ad- 
hering to the total annual tasks for these groups of products, ac well as the value 
indicators established in the plan and budget; 


c) periodically analyzes and is responsible for the manner of using, maintaining 
and repairing fixed assets and takes measures for the purpose of ensuring the most 
rational use of these assets; 


é) draws up the budget of incomes and expenditures and approves the accounting audit; 
analyzes the evolution of gonetary accumulations and profitability and the structure 
of expenditures and stocks of material goods, and takes measures for the use of 
production assets with a maximum of efficiency; 


e) approves the organizational structure on the basis of the unified norm for 
structure and the standardized structure; approves the regulation on the organiza~ 
tion and operation of the workers’ council; decides upon the creation and orgeniza- 
tional grading of sections, production shops, worksites, groups and other similar 
wnite, on the basis of the grading methodology approved by Council of State decree; 
approves measures for the improvement of the informational system and for the 
mechanized and automated processing of data; 


f) establishes the program to draw up and re-examine the local labor norms and 
stendards, as well as the program of measures to increase labor productivity and 
submits them for approwal to the workers’ general meeting; 


a) organizes the training, upgrade training, employment and promotion of workers; 


h) dlecusses and speaks out on proposals to nominate new management cadre: the di- 
rector, deputy technical director and deputy director for production or chief en- 
gineer, deputy commercial director, chief accountant and other cadre that hold 


similar management poeit ions; 


i) decides upon the hiring and firing of management personnel in the factories, plants, 
operations, worksites and other siailar waite, as well as section and service chiefs; 
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j) emsures taking all measures to understand and implement laws and party and state 
decisions; ensures the material conditions and supports activities to raise the 
level vf socialist awareness for the purpose of developing an advanced attitude 
towards work, protecting and administering public property and giving the workers 

a civic education; 


k) analyzes the fulfiliaent of the unit's tasks with regards to the sanctioning and 
re-education through work of those persons who have committed deviations from and 
violations of the norms of social behavior and the country's laws; 


1) draws up, together with the trade union committee, the collective labor contract 
and submits it for approval to the general meeting; periodically analyzes the ful- 
fillment of the provisions of this contract and the achievement of measures for 
worker safcty and to combat environmental pollution; assigns housing space; 


m) analyzes the manner of achieving the measures regarding ensuring working and living 
conditions for the workers and the improvement of these conditions; 


n) ensures the creation and use of the fund for housing construction and other in- 
vestments of a social nature, to which end: 


- it permanently reviews the status of building new housing construction projects; 


- it organizes the building of housing at its own direction or contracts such work 
with specialized enterprises; 


- it assigns, together with the trade union organs, housing from its own housing 
fund and establishes the persons who will receive loans to build their own private 
houses; 


- it organizes the administration of the enterprise's housing fund; 


0) epproves the creation and use of the fund for social actions; approves the grant- 
ing of tickets for treatments and rest at reduced prices for those persons who are 
distinguished with the title of outstanding in socialist competition; 


p) approves, together with the trade union committee, the regulations on internal 
order; 


r) designates the members of the executive bureau of the workers’ council; 


s) periodically analyzes the manner in which the executive bureau of the workers’ 
council carries out its attributes as conferred upon it by law, as well as the de- 
cisions approved by the workers’ council; 


V analyzes and presents to the general meeting of the workers the manner in which 
the economic-financial indicators for the enterprise were fulfilled and establishes 
measures for the complete achievement of these indicators; 
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t) fulfills any other attributes outlined by law, as well as the tasks established 
by the workers’ general meeting or by the collective management organs of the unit 
to which the enterprise is subordinate. 


Article 38. - The executive bureau of the workers’ council is composed of from 
5 to 1l members. The number of members in the executive bureau is approved by the 
workers" general assembly and the people who serve by the workers’ council. 


The executive bureau is made up of the director of the enterprise who fills the 
position of president, the deputy directors or, as the case may be, the chief 
engineer and chief accountant, as well as other management personnel and specialists 
within the enterprise named by the workers’ council from the ranks of its members. 


The secretary of the party organization normally participates in the sessions of the 
executive bureau. 


The president of the trade union committee, the secretary of the Union of Communist 
Youth organization and the president of the women's commission participate in the 
discussions on the principal problems regarding the achievement of economic tasks, 
as well as in those regarding the rights and obligations of the workers. 


Article 39. - The executive bureau of the workers’ council has the following main 
attributes: 


a) organizes and pursues the fulfillment of plan tasks in the enterprises, sections, 
shops and other sectors of activity; approves the monthly distribution of the quart- 
erly plan indicators and establishes measures for the full use of production facilities 
and the rational use of the workforce and time at work; 


b) establishes technical and organizational measures and ensures the implementation 
of them for the purpose of achieving plan tasks, mobilizing all reserves and making 
better use of the enterprise's economic and technical potential; 


c) establishes measures for the timely conclusion of economic contracts and ensures 
the delivery of products according to the schedules listed in contracts; 


d) establishes measures for getting supplies of necessary raw materials and materials 
prior to the start up of the production process; 


e) analyzes and takes measures for the regular fulfillment of the export-import plan, 
the adherence to the delivery schedules and other obligations listed in contracts and 
the improvement of the efficiency of foreign trade activities; 


f) periodically analyzes the activities carried out to ensure product quality; takes 
measures to maintain production only of those products having superior technical and 
qualitative parameters, to modernize existing products, to produce new products and 
use new technologies and to rapidly introduce completed research into production; 
pursues the complete use of materials and reusable materials stemming from the 
production process by those sections and shops created to produce consumer goods; 
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g) approves the material balance report where it has the position of coordinator; 
approves the consumption norms for raw materials, materials and fuels for those 
activities where departmental or national norms are not completed; 


h) modifies, in justified cases, the annual and quarterly plan tasks for sections, 
shops and other production units, with adherence to the levels of the spproved 
indicators for the entire enterprise for the year and the quarters, as well as the 
obligations stemming from concluded economic contracts; 


i) approves, within the limits established by law, the technical-economic documenta- 
tion and the acquisition of equipment for the investments listed in the plan; approves 
the acquisition of equipment that are contained overall in the investment plan and 

do not figure in the framework of a general estimate; 


j) names, according to law, the acceptance commission for investment projects, in 
accordance with the authority to approve investments; approves the start up of 
projects and the measures to achieve the technical-economic indicators at the in- 
vestments within its approval authority; 


k) establishes measures for the scientific organization of production and labor 
and gives this activity a continuing and systematic nature; approves the program of 
studies to improve organization and management and ensures the fulfillment of this 
program; 


1) in commercial units and in those providing services to the people, it analyzes 

and adopts measures to improve supplies to the populace, to achieve the sales plan 

and the plan for services to the people and the monetary receipts plan, to reduce 

trade costs, to more efficiently use the technical-material base of trade and 

services, to introduce and extend modern forms of service, to diversify the network, 
to organize commercial advertising and publicity activities and to efficiently and 
managerially use the the fund of goods and raw materials; 


m) analyzes how the administration of material goods is carried out and takes measures 
to ensure the integrity of the unit's property; establishes measures, within the 
limits of its authority, to recover damages to public property; 


n) approves the total volume of expenditures that can be made on production costs 
for publicity and advertising activities; approves the removal from administration 
of those shortages of material items that are above the legal norms for materials 
found to be missing during inventory and the transfer of these to production costs 
when the shortages are not the fault of a natural person, as well as otner damages, 
under the conditions outlined by legal provisions; 


©) establishes, with the approval of the user, prices and charges for products and 
services within the authority of the enterprise, as well as increases or reductions, 
according to legal regulations; 


p) approves, in accordance with the law, the salary schedule for employment and other 
salary rights for the workers in the enterprise; names the people who can benefit 
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from increases for special conditions and placement in labor groups I and II for 
the purpose of retirement and worksite raises, within the limits of the criteria 
approved by the hierarchically superior organ; approves in-step promotions and 
the grades of workers in the unit and reductions in the minimum time required for 
promotion, according to legal regulations; 


r) approves the hiring and firing of management personnel who were not listed 

in Article 37 letter i), with the approval of the interested organs; approves 
transfers in the interest of the job without the approval of the hierarchically 
superior organ for production personnel in the enterprise; for specialized personnel 
having higher training in education, health or other branches of the economy where 
the laws in that field call for the approval of the coordinating ministry, this 
transfer in the interest of the job will be done with approval; 


s) applies disciplinary sanctions, under the conditions and in the cases outlined 
by law, to management personnel in the factories, plants, operations, groups of 
worksites and other similar units, as well as section and service chiefs; 


¢) approves, with confirmation from the hierarchically superior organ, the plan 
indicators for granting salaries to personnel where such indicators have not been 
established; 


t) approves, with the approval of the trade union organ in the enterprise, the local 
labor norms and standards; 


t) takes measures for the appropriate application of labor safety standards, to combat 
énvironmental pollution and to prevent and extinguish fires; establishes measures for 
the continuing improvement of work conditions, the elimination of dangers so that 
difficult labors and hazardous conditions will be avoided to the maximum level 
possible; 


u) ensures, according to legal provisions, conditions for the appropriate functions 
of canteens and the achievement of actions of a social-cultural nature for the workers 
in the unit; 


v) analyzes and takes measures for the socio-professional integration of young graduates 
from the different forms of vocational training and the graduates of higher education 
during their probation periods; 


x) presents reports before the workers’ council regarding the manner in which de- 
cisions that were made were implemented; 


y) fulfills any other attributes outlined by law and tasks established by the workers’ 
council in the enterprise. 


Article 40. = The members of the executive bureau of the workers’ council are re- 
sponsible for the proper administration and use of all material and financial resources 
of the unit and the adherence to legal provisions in adopting decisions of any type. 





The members of the executive bureau of the workers’ council, according to the Labor 
Code, have responsibility for material damages done to the unit because of their 
mistakes; the responsibility of the members of the executive bureau for the decisions 
that are adopted does not exclude the responsibility of the director and the chief 
accountant; 


The committment of the unit's material and monetary expenditures is done, according 
to law, only by the director and his chief accountant. 


The director and the chief accountant are responsible for adhering to plan, con- 
tractual and financial discipline and for taking measures to ensure the integrity 
of public property and the development and efficient administration of the goods 
entrusted to them, having the obligation to refuse, under the conditions of the 
law, ant property operation that violates legal provisions. 


Article 41. - The director of the enterprise provides the current management of the 
enterprise and implements the decisions of the workers’ council and its executive 
bureau, as well as the tasks established by the organ to which the enterprise is 
subordinate, to which end: 


a) he takes measures to achieve all the enterprise's indicators in the unified 
national economic and social development plan and in the state budget, to increase 
the qualitative facets of production activities, to have a good organization of 
production and labor, to continue to raise th economic efficiency of the enterprise's 
activities and to create appropriate work conditions for all personnel; 


b) he establishes measures to improve the quality of products, approves enterprise 
technical norms, organizes technical quality control during the phases of production, 
and provides the technical documentation for the production of new products and 

the modernization of existing ones, as well as the appropriate measurement and control 
resources ; 


c) he establishes measures for a regular rate of supply, corresponding to the require- 
ments of the production process, of raw materials, materials, fuels and energy; 

he ensures the application of measures approved to reduce the consumption of raw 
materials, materials, to eliminate non-productive expenditures and to optimize 
stocks of material items; 


d) he establishes, in cooperation with the suppliers, schedules for the delivery of 
equipment and installations for investments within the enterprise's authority for 
approval; 


e) he approves the transport plan that uses the enterprise's own resources, and 
pursues and is responsible for the appropriate use of these resources and takes measures 
for the purpose of avoiding uneconomical transportation; 


f) he ensures and is responsible for the organization of the preventative financial 
review, the internal financial review, the current hierarchical operations review 
and the inventory of the unit's property; 
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g) he ensures the application of approved measures regarding the integrity of the 
enterprise's property and the recovery of damages done to public property; 


h) he approves quantitative compensation for shortages uncovered during inventories, 
according to the legal norms; he establishes the schedules for carrying out the 
annual property inventories; 


i) he establishes, on the basis of the organizational structure and the regulation 
on organization and operation, the manner of work and cooperation between work 
departments in the functional and production structure; he organizes a review of 
the fulfillment of tasks and pursues the implementation of approved measures; 


j) he hires and fires production personnel and other personnel who are not covered 
by the authority of the collective management organs; 





k) he ensures the review of the fulfillment of tasks and pursues the implementation 
of approved measures; he takes measures so that all personnel will understand party 
decisions and normative acts that involve the unit's activities, and he ensures 

the precise adherence to them; 


1) he ensures the application of the principle of collective work in the activities 
carried out by the executive bureau; he tries to get each member of the executive 
bureau to actively participate in the resolution of problems and to fulfill the 
tasks entrusted to him; 


m) he ensures the effective informing of the members of the workers’ council and 
the executive bureau about the unit's activities, the main problems resolved and 
the measures adopted. 


Article 42. - The director of the enterprise represents the unit in relationships 
with legal entities and natural persons, as well as before jurisdictional organs. 
Similarly, he can empower other personnel in the enterprise as representatives to 
this end. 


Article 43. - Under the leadership of the workers’ councils, in the production 
enterprises and, as the case may be, in other units the following special commissions 
are organized and operate: the Commission for Increasing Labor Productivity and 

the Scientific Organization of Production and Labor; the Commission for Production 
Quality and Economic Efficiency; the Commission for Development, Investments and 
Technical Progress; the Commission for Supply, Sales and Exports-Imports; the Conm- 
mission for the Proper Administration and Protection of Public Property; the 
Commission for Social Problems; and the Commission for Training, Upgrade Training, 
Employment and Promotion at Work. 


Likewise, the technical-economic council of the enterprise operates with the framework 
of the enterprise, according to the law. 


Within the framework of the enterprise, alongside the workers’ council, the workers 
trial council carries out its activities. The attributes and means of organization 
and operation of the workers trial council are established by law. 
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Article 44. - The specialized commissions have the role of supporting the collective 
management organs of the enterprise in adopting and implementing the measures need- 
ed to achieve plan tasks, to increase the qualitative facets of production activities 
and to improve the economic efficiency of all activities. In the achievement of 

their tasks, the commissions closely cooperate with the work departments in the 
enterprise and initiate actions to mobilize all the workers in the exemplary ful- 
fillment of plan tasks. The main attributes of the specialized commissions are listed 
in Annex No 2 of this la. 


Article 45. - The specialized commissions carry out their activities as public 
organisms and are composed of from 3 to 11 members and are headed by a member of 

the workers’ council. In these commissions are workers with high qualifications and 
long experience in production, masters, section or shop chiefs, technicians, engineers, 
economists and other specialized personnel designated by the workers’ general assembly. 


The specialized commissions work on the basis of certain specific programs of actions 
in accordance with their attributes and the tasks established by the workers’ council. 


Section Il 
The Organization and Operation of the Workers’ Council in the Centrals 


Article 46. - The workers’ council in the central, depending upon its size and 
complexity, contains 35 to 53 members and is composed of: 


a) a president, a position filled by the director general of the central; 


b) a vice president, a position filled by the secretary of the party committee in the 
enterprise upon which the central is created; for centrals with a separate apparatus, 
this position will be filled by the secretary of the party organization of the most 
representative enterprise; 


c) a vice president, a position filled by one of the deputy directors general of the 
central; for centrals with a separate apparatus, this position will be filled by 
one of the directors of the central; 


d) members: 
~ the directors in the central, the chief engineer and the chief accountant; 


- presidents of the workers’ councils, presidents of the executive bureaus and other 
management personnel in the subordinate enterprises and component units named by the 
leadership of the hierarchically superior organ at the proposal of the director general 
of the central; 


~ from 3} to 10 members, specialists from within the central or from outside it, teach- 
ing faculty, scientists, representatives of the finance-bankin= organs and other per- 
sonnel with long experience and high qualifications; on the proposal of the director 

general, the hierarchically superior organ establishes the nvmber of these members and 








names them; the members of the workers’ council from outside the central are 
named with the approval of the leadership of the units to which they belong; 


— from 5 to 15 representatives of the workers, workers and masters from the main 
subordinate enterprises or component units of the central, elected every 2 years 
in the workers’ general assemblies in these units; 


- the president of the commission of the trade union organization in the central's 
units. 


The number of workers’ representatives is established by the workers’ general 
assembly for the central. The enterprises from which the workers’ representatives 
will be elected are established by the central together with the branch union of 
trade unions, with the approval of the county party committee in the county where 
the enterprise operates. 


Article 47. - The secretaries of the party organizations, the directors and presi- 
dents of the trade union committees of the enterprises and the other units of the 
central will also participate in the sessions of the central's workers’ council 

where certain problems of special importance are discussed regarding the central's 
overall activities, such as the plan, the balance report, studies regarding future 
development and the profiling and specialization of production in the central's units. 


The secretary of the party organization, the director, the president of the trade 
union committee and the secretary of the Union of Communist Youth organization in 
the enterprise will also be invited to the discussions in the central's workers" 
council on certain problems that deal with the activities of enterprises subordinate 
to the central. 


Article 48. - The central's workers’ council has the following attributes: 


a) approves the five year and annual plans for the central, with respect for the 
suggested levels and standards for the plan received from the State Planning Committee 
and the ministries; approves the distribution of plan indicators to the subordinate 
enterprises and component units and establishes the measures needed to achieve then; 


b) approves changes for the subordinate enterprises and component units in the 
structure of the types of products that make up the products or groups of products 
that are approved in the plan, as determined by the justified requirements of domestic 
consumption and the fulfillment of export tasks, with respect for all the tasks listed 
for these groups of products and the hard currency balance established in the plan for 
the year and each quarter and without modifying the basic indicators established in 
the central'’s plan and budget; 


c) approves the plan for scientific research, technological development and the rapid 
introduction of technical progress into production, as well as plans to improve the 
organization of management, production and labor; 


d) approves measures to categorize and specialize component units 
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e) approves the central’s acceptance of certain attributes in the fields of 
scientific research, design, investments, supply and sales of products and the 
training and upgrade training of personnel that can be economically justified to 
be carried out in a centralized manner, as well as the limits within which the 
subordinate enterprises exercise the attributes listed in Chapter I; 


f) approves the budget of incomes and expenditures for the central; periodically 
discusses economic-financial activities and establishes measures to improve these 
activities; approves the economic-financial report of the subordinate enterprises; 
approves the subordinate enterprises’ percentage of participation in covering the 
central’s expenditures; approves the total volume of expenditures that are made on 
the basis of production costs for publicity and advertising actions; establishes 
the component units that are to have discount sub-accounts at banks, depending upon 
the specific conditions under which they carry out their activities; 


g) approves the central’s organizational structure, as drawn up on the basis of 
the unified structural norms; approves the regulation for organizing and operating 
the central, the regulation on internal order and the regulation on the operation 
of the workers’ council; 


h) proposes the creation and organizational grading of units not having the status 
of a legal entity - factories, plants, operations and other similar units; decides 
upon the creation and organizational grading of sections, shops, worksites, groups 
and other similar production units within the framework of the component units; 


i) periodically analyzes and is responsible for the manner in which activities are 
carried out to understand, employ, promote and improve personnel training; ensures 
the training of personnel needed for new projects that are to go into operation; 


j) establishes the number of technical, economic, other specialty and administration 
personnel for the subordinate enterprises and component units within the limits 

of the approved labor and salary plan, with respect for the unified structural norms 
and the maximum percentages established for personnel; between activities, it adapts 
the number of personnel and salary fund, while adhering to the percentages of approved 
personnel ; 


k) discusses and speaks out on the proposals to name new management personnel: the 
director general, the deputy director general, the technical director, the economic 
director, the administrative director, the chief engineer, the chief accountant and 
other personnel who hold similar management positions; 


1) decides upon, under the conditions of the law, the hiring and firing of the 
director or manager in a subordinate enterprise or other component unit. For the 
large and complex subordinate enterprises established by ministries, other central 
state organs or the executive committees of the people's councils, the naming and 
release of the director is done with the approval of the minister or the chief of 
these organizations and with the notification of the interested organs; 








m) analyzes the means of achieving the measures regarding ensuring the workers’ 
working and living conditions and the improvement of these conditions; 


n) ensures the creation and use of the fund for housing construction and other 
investments of a social nature; 


0) establishes the means of creating and using the fund for social actions; approves 
the granting of tickets for treatment and rest at reduced rates for those personnel 
given the title of outstanding in socialist competition; 


p) analyzes the central'’s units’ fulfillment of their tasks in party decisions and 
in the normative acts in effect regarding the sanctioning and re-educating through 
work of those persons who commit deviations from and violations of the norms of 
social behavior and the country's laws; 


r) designates the members of the executive bureau of the workers’ council; 


s) tulfills any other attributes outlined by law and tasks established by the organ 
to which the central is subordinate. 


Article 49. - The executive bureau of the workers’ council is composed of 7 to 13 
members and is made up of the director general, who fills the position of president, 
the central's directors, other management personnel and specialists within its 
framework, as well as the president of the commission of the trade union organizations 
in the central's units. The number of members of the executive bureau is established 
by the workers’ general assembly, while the names of these members is established 

by the central's workers’ council. 


Article 50. - The executive bureau of the workers’ council has the following attributes: 


a) organizes and pursues the fulfillment of plan tasks for the entire central and each 
subordinate enterprise and component unit; takes measures for the full use of produc- 
tion facilities in ite units, the rational use of the workforce and the most complete 
possible use of the technical and economic potential that the central has; 


b) pursues the complete achievement of subordinate enterprises’ tasks in the unified 
program of production cooperation approved for the overall central; 


c) takes measures to provide within a useful period of time construction and techno~ 
logical documentation for standardized products and technological processes or those 
for which this activity is carried out by the central; 


d) provides the technical-material base necessary to all the subordinate enterprises 
and component units in order to completely achieve plan tasks; 


e) takes measures to provide within a useful period of time the portfolio of orders 
necessary for the uninterrupted carrying out of production in the subordinate enter- 
prises and component units; 


f) approves the material balance report for which the central fulfills the position as 
coordinator, as well as the balance report for types of products that make up the 














products or groups of products where the balance report is approved by the manage- 
ment of the organ to which the central is subordinate; 


g) analyzes and takes measures for the regular fulfillment of the export-import 
plan, the adherence to the delivery schedules, the achievement of the other re- 
quirements outlined in contra:ts and the improvement of the efficiency of foreign 
trade activities; approves sdditions to the export plan during the course of the 
year for those products whose balance report is not submitted for approval to 

the Council of Ministers; 


h) effectively pursues the achievement of investments, the start up of facilities 
and the attainment of projected parameters within the timeframes outlined in the 
plan; 


i) approves, within the limits established by law, the technical-economic documenta- 
tion for investments listed in the plan and the acquisition of equipment for in- 
vestment projects; names, in accordance with the law, the commission for the accept- 
ance of investment projects; approves the start up and takes measures to achieve 

the technical-economic indicators of investment projects within its approval 
authority; 


}) in the case of proposals on inventions and innovations, it approves, in accord- 
ance with the law, the committment of funds for design work, the construction of 
prototypes and experimentation; approves projects to improve the organization of 
production and labor; 


k) approves the transport plans that use its own resources for ite whites; approves 
the positions that have the right to discount transportation costs in headquarters 
locations; 


1) approves the transfer fixed assets to other centrale or enterprises within the 
framework of the same central organ to which the central is subordinate, within 
the limits of the authority established by this organ; 


m) approves the removal from administration those shortages of material item that 
exceed the legal norms uncovered during inventories and the transfer of them to 
production costs in cases where the shortages are not the fault of persons, as well 
as other damages, under the conditions outlined by legal provisions; 





nh) approves the prices and charges for products or services left to the authority 
of the central, as well as the increases or reductions, with the approval of the 

consumer; takes measures to ensure legally approved prices for new products pricr 
to the start of their production run, with the exception of those outlined by law; 


0) approves consumption norms and stock levels for all materiale and products within 
ite authority; approves the unified labor norms and standards for groups of wits 
within its authority, with the approval of the appropriate trade union organs; 


p) approves, according to the law, the salary schedule for employment and other rights 
of the personnel within the central's apparatus, as well as for those personnel whose 





vhose appointment is within the central’s authority; approves the in-graede pro- 
motion and levels for personnel in the central’s apparatus and those within the 
management of its subordinate units and the reduction of the siniaum tine needed 
to be promoted, in sccordance with legal regulations; 


rt) approves, according to the law, the decrease or cancellation of quotas to re- 
duce salaries in those cases vhere there is a non-fulfillment of tasks for the 
management personnel in the subordinate units; approves bonuses for the personnel 
in the central’s apparatus, as well as for the personnel in the management of its 
subordinate units; approves bonuses for personnel in its subordinate waits fron 
its own funds; 


s) approves the working of overtime hours with the approval of the branch union of 
trade unions, within the limits of legal provisions; 


9) approves, under the conditions of law, the reduction of the probation period 
for personnel with exceptional training who f111 management positions, with the 
exception of personnel in the central’s management; 


t) approves the number of specialists for its subordinate enterprises and other 
component whits; 


t) approves the use of the reserve plan for the salary funds and the number of 
personnel, created at the level of the central; 


u) approves to program to provide, train and give upgrade training to the workforce, 
within the limite of the training plan and the funds outlined in the unified national 
economic and social development plan; 


v) decides upon the hiring and firing of service chiefs, section chiefs and other 
menagers in other work departments within the structure of the central; approves 
the hiring and firing of the deputy directors or chief engineers, the chief ac~- 
cowntents and other managers in positions in ite subordinate enterprises; approves 
transfers in the interest of the job for production personnel in the central with- 
out notification to the hierarchically superior organs; for those specialized per- 
sonnel with higher training in education, health or other branches of the economy, 
transfers in the interest of the job will be done with notification to the coordin- 
ating ministry, according to the law; 


x) approves measures regarding providing working and living conditions for the 
workers and for improving them; guides, coordinates and reviews the fulfillment 
of worker safety measures; 


vy) presents reports before the workers’ council regarding the manner in which 
decisions that were made were implemented; 


2) fulfille any other attributes outlined by lew and tasks established by the workers’ 
council in the central. 
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Article 51. - The provisions of Article 40 are also appropriately applied to 
the gembers of the executive bureau of the workers’ council within the frame- 
work of the central. 


Article 52. - The director general provides the current management and iaplements 
the decisions of the workers’ council, its executive bureau and the workers’ general 
assembly, and the tasks established by the organ to which the central is subordinate. 
To this end: 


a) be takes measures needed to achieve all of the central’s indicators in the wi- 
fied national economic end social development plan, as well as to resolve the pro- 
blems that influence the fulfillment of the plan by each subordinate enterprise; 
he is responsible for adopting the measures needed to completely fulfill plan 
tasks on-time; 


b) he pursues the continuing growth of economic efficiency in the central’s activ- 
ities, the improvement of the technical level of products, the growth of the per- 
centage of production slated for export, the gore accentuated growth of labor 
productivity, the efficient use of fixed assets, the reduction of material costs 
and the increase of the profitability of products, as well as other qualitative 
facets of the central’s activities; 


c) he organizes activities for the forecasting, surveying and future development 
of the central and its enterprises; he ensures the elaboration of product fore- 
caste and activity or sub-branch forecasts in ite field of activity; 


d) he establishes effective measures that will ensure the improvement of activities 
in scientific research, design work, investments, supply, sales and other activities 
that are carried out by the central for ite subordinate enterprises; 


e) he ensures the application of seasures to iaprove the management and organization 
of production and labor and the elaboration and application of studies and projects 
on organization; 


f) he ensures the review of economic-financial activities and basic administration 
in the wnite; he is responsible for taking measures needed to ensure the integrity 
of public property, having the proper administration of material and monetary funds, 
respecting the norms of socialist discipline and giving orders within hie legal 
authority to recover damages to public property; he approves the transfer of fixed 
assets between the enterprises of the central; 


a) be approves the list of products, goods, packaging and materiale that meet the 
conditions for compensation for ite subordinate units, according to legal norms; 


h) he approwes the delegation of attributes to hierarchical levels and work de- 
partments on the basis of the organizational structure and the regulation for the 
organization and operation of the central; 


i) he hires and fires production personnel in the central and other personnel ho 
are mot listed under the authority of the collective management organs; 





}) he ensucos the application of the principle of collective work is the 
activities carried out by the workers" council and its executive buresu; he 
tries to get each member of the workers’ council and its executive bureau to 
actively participate in the solution of problems end to fulfill the tasks en- 
trusted to each senber; 


x) be ensures the effective informing of the members of the workers’ council 
and its executive bureau regarding the carrying out of the central’s activities; 


1) be organizes the review of the fulfillment of the tasks within the framework 
of the central and its subordinate units and pursues the implementation of 
approved measures, and he informs the workers’ council and the executive bureau 
regarding the measures taken along the way; 


=) he takes measures so all personnel will understand party decisions and those 
normative acts that involve the central’s activities; he takes measures for the 
complete implementation of these decisions and acts. 


Article 53. - The director general can commit the central te relationships with 
legal evtities and natural persons, as well as to jurisdictional organs. Similarly, 
he Can empower representatives and other persons in the unit to this end. 


Article 54. =~ Within the framework of the central, the technical-economic council 

operates, as @ consultative organ of the workers’ council. The composition of the 

technical-economic council, as well as the regulation for organizing and operating 
it, are approved by the workers’ council. 


Section III 
Common Provisions for the Workers’ Cowncile and Their Executive Bureaus 


Article 55. = Collective management of operational activities in socialist units 
is achieved by the executive bureau of the workers’ council. 


Article 56. = The collective management organs have «a deliberative nature, carry- 
ing owt their activities in the presence of at least two-thirds of the number of 
ite members and edopting decisions with a vote of at least one-half plus one vote 
of the sumber of members that make them up. 


In those cases where the president or the first vice president of the workers’ 
cownetl in the enterprise or, as the case may be, the president or vice president 
of the workers’ cowncil in the central have opinions different from the majority 
of the members of the council, the problem for which agreement was not reached is 
submitted to the hierarchically superior organ for « decision. 


In the case of disagreements between the president and the majority of the members 
in the executive bureau of the workers’ council, the problem for which agreement 
was not reached is submitted to the workers’ council for a decision. The decisions 
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of the workers’ council and the executive bureau are recorded in writing, 
specifying the tasks established, as well as the persons responsible for 
seeing that they are fulfilled. 


The minutes of the secretariat of the collective management organs are kept by 
the chief of the planning or finance department or by another person in these 
departments, as designated by the executive bureau. 


Article 57. - The working sessions of the workers’ council take place one each 
quarter at the central and once each month at the enterprises; the working ses- 
sions of the executive bureau of the workers’ council take place every 10 days 
both at the centr! and at the enterprises. 


The working sessions of the workers’ council and the executive bureau can take 
place whenever there is need at the initiative of the president, first vice 
president or at the request of at least one-third of the number of members. 


Article 58. - For the analysis of certain problems of great complexity or that 
interest the entire central and its enterprises, as well as for the elaboration 
of certain proposals to resolve these problems, the collective management organs 
can create working groups containing specialists from within its units or from 
outside them; for specialists coming from outside units, the approval of their 
management will be requested. 


Article 59. - Delegates from central organs, banks, economic organizations and 
institutes interested in examining tne problems put forward for discussion can 
be invited to the sessions of the workers’ councils and the executive bureaus; 
Similarly, depending upon the specific nature of the problems that are to be 
analyzed, specialists both from within the units and from outside them can be 
invited to the sessions. 


A representative of the workers’ council in the central or of the organ to which 
to the enterprise is subordinate will participate in the sessions of the workers’ 
councils in the enterprises. 


Article 60. - The workers’ councils are required to present to the workers’ 
general assembly the review of the unit's activities, the economic and financial 
report of the unit, the tasks for the coming period and the organizationa and 
technical measures for the purpose of achieving these tasks. 


The workers’ councils are responsible to the workers’ general assembly for the 
manner in which they achieved the plan tasks and the measures regarding ensuring 

the workers' working conditions, as well as for the fulfillment of all the council's 
attributes. 


The executive bureau is responsible to the workers’ council for all its activities 
and the manner in which it fulfilled its attributes, in accordance with the law. 
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Article 61. - The workers’ council and its executive bureau are responsible for 
the unit's activities to the collective management of the hierarchically superior 
organ; at the same time, each member is responsible to the collective management 
organ to which he belongs, as well as to the workers that elected him, both for 
the fulfillment of the tasks assigned to him and for all the unit's activities. 


The members of the workers’ council, after their election or appointment to the 
collective management organ, take the oath of trust and devotion to the Socialist 
Republic of Romania. The oath is taken before the workers’ general assembly. 


Section IV 
The Workers’ General Assembly 


Article 62. - The workers’ general assembly constitutes the superior form of 
achieving worker self-management, the forum through which the working class 

ensures the management of all economic-social activities and the broad demo- 

cratic framework for the organized participation of all workers in the discussion 
and resolution of problems linked to the elaboration and fulfillment of the unified 
national economic and social development plan, to the strengthening of economic and 
financial self-administration and to the satisfaction of social-cultural needs with- 
in the framework of the program for the continuing growth of the standard of living 
established by the party and state. 


As an expression of the democracy of the socialist system, the general assembly 
exercises a review of the management organs of the unit and represents, at the 
same time, a means of developing the socialist awareness of the workers, of 
strengthening their social discipline and responsibility and of stimwlating 
the creative initiatives of the masses for the proper administration of public 


property. 


The workers’ general assembly ensures the promotion of the most valuable personnel 
into the collective management organs and exercises a permanent review of their 
activities. 


Article 63. = The workers’ general assemblies are organized at all enterprises and 
centrals, @ well as at other socialist units that are organized and operate in 
accordance with the legal regulations regarding enterprises and centrals. 


General assemblies of workers’ representatives are organized at large enterprises 
or those spread over broad territorial areas; for these enterprises, workers’ 
assemblies will be organized by sections, shops, sectors, worksites, factories, 
operations and other similar units where workers’ representatives will be elected 
by an open vote for the general assembly of the enterprise. 


Article 64. = The workers’ general assembly has the following main attributes: 


a) discusses and approves the five year and annual plans and the budget of incomes 
and expenditures, as well as the programs of measures needed to fulfill and exceed 





the unit's tasks in the unified national economic and social development plan 
for the mobilization of the entire technical and economic potential that will 
lead to the improvement of the technical and qualitative level of production, 
the more accentuated growth of labor productivity, the use of production facili- 
ties and all fixed assets with increased efficiency, the growth of the degree 
of use of material and energy resources, the reduction of material costs, the 
growth of the percentage of production slated for export and the improvement 

of working and social-cultural conditions for all personnel; 


b) approves the pledges of the work collective regarding exceeding plan indicators, 
as well as the technical and organizational measures that will ensure the ful- 
fillment of plan tasks and the pledges made; 


c) approves the collective work contract that is signed by the president of the 
executive bureau on behalf of the collective management organ and by the presi- 
dent of the trade union committee on behalf of the workers; 


d) discusses and approves the plan of incomes and expenditures for the fund slated 
for social actions; 


e) establishes the projects of a social nature - clubs, canteens and other similar 
places - that are to be built with the savings that are made on investment projects, 
as well as the funds that are to be allocated to this end; 


f) analyzes the progress in fulfilling plan tasks, pledges and the provisions in 
the collective work contract on the basis of reports presented by the workers’ 
council and adopts measures for the purpose of improving activities in the coming 
period; 


g) approves the program for elaborating and re-examining labor norms and standards; 
analyzes the manner in which measures that were established in previous sessions 
were implemented; 


h) analyzes the activities carried out to raise the technical and qualitative 
level of products, the production of new products and assimilation of new tech- 
nologies, the promotion of technical progress in all sectors of activity and the 
rapid use of completed scientific research in production; 


i) distributes the profit-sharing fund to its legal destinations in relationship to 
the contribution made to the development of society and the seniority in the unit; 


j) analyzes and establishes measures for the continuing improvement of activities 
to raise the workers’ socialist awareness and for the improvement of the political 
and cultural-sport education of the masses; 


k) approves the annual report, on the basis of « review, of the unit's activities 
and the collective management organ's activities and the means of using profits 
under the conditions and according to the criteria outlined in legal provisions; 


66 





1) approves the number of members in the unit's workers’ council and the number 
of members in its executive bureau, as vell as the number of workers’ representa- 
tives in the council; 


m) elects the workers’ representatives who belong to the collective sanagement 
organs and decides upon the recall of those who did not carry out an appropriate 
activity; 


n) designates the people who will fill the positions of president, vice president 
and first vice president in the workers’ council, according to the provisions in 
Article 35 and Article 46; 


0) elects a workers’ representative, a worker who works directly in production, to 
the position of vice president of the workers’ council of the enterprise; 


p) annually confirms the personnel in the unit's management in their positions: 
the director, the deputy technical director, the deputy production director or 
chief engineer, the deputy commercial director and the chief accountant, as well 
as other personnel who fill similar management positions; 


r) annual confirms in their positions the president, first vice president and vice 
presidents of the workers’ council, outlined in Article 35 and Article 46; 


s) makes rulings on proposals to promote certain personnel in the unit to management 
positions, keeping in mind their political training, professional training and be- 
havior in the proper carrying out of activities; between plenary sessions, consulta- 
tions with the workers are done in meetings organized by sections, shops or other 
similar production units in which this person carries out his activities; 


t) decides upon the firing of unit management personnel who have committed serious 
violations of labor discipline, the norms of socialist norms of ethics and equity 
or who give proof of lacking responsibility in the achievement of the plan; between 
plenary sessions of the general assembly, the decision is made by the workers" 
meetings in sections, shops or other similar production units, with this to be 
submitted for confirmation to the first workers’ general assembly for the entire 
unit. 


For the other workers in the units who have committed such violations, the workers’ 
general assembly or the workers’ meetings by sections, shops or other similar pro- 
duction units where this person carries out his activities can decide upon the 
termination of his work contract. 


Decisions are made by a majority of the votes of the members that make up the meeting 
and are final; 


u) approves changes to the enterprise's production profile, as well as its organi- 
zational stucture; 


v) approves, under conditions of the law, proposals to remove fixed assets from op- 
erations and to declassify material goods, and establishes measures regarding the 
recovery and use of reuseable material resources; 
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x) decides upon the number of personnel who are employed in the enterprise in 
close correlation with the plan indicators and the production programs stemming 
from economic contracts, as well as the possibilities for obtaining salary funds; 
decides upon the assignment of personnel to sections, factories and design and 
operational departments; employment or termination of the work contract for per- 
sonnel in the sections, shops or work groups is decided by the workers’ meetings 
in these units. 


in the case where the general assembly does not confirm the personnel listed in 
letter p) and letter r), the corresponding organs that named them or, as the 
case may be, elected them are required to take measures to replace them, within 
30 days at the most. 


Article 65. - The workers’ general assemblies and the general assemblies of the 
workers" representatives - hereafter called general assemblies - are constituted 
in a valid manner if at least two-thirds of the number of personnel participate 
and two-thirds of the representatives or the members of which the general assembly 
is composed. 


The members of the workers’ council and the representatives of organs hierarchically 
superior to the unit, as well as those from the party organs and mass organizations 
will participate in the general assemblies in the enterprises. 


The general assembly carries out its activities through plenary discussions, 
through the organization of workers’ meetings in sections, shops or other pro- 
duction units and through the activities of the specialized commissions and other 
forms of worker participation in the management of the unit. 


Article 66. - The number of workers’ representatives elected for the general 
assemblies in the enterprise is established by the committee of the trade union 
together with the workers’ council, depending upon the number of personnel and 
the specific possibilities for carrying out these meetings. 


The workers’ representatives for the general assemblies will be elected for a period 
of 1 year. 


In the case of the failure to fulfill the plan tasks, as a result their own in- 
appropriate activities or in the case of certain disciplinary violations committed 
by the workers’ representatives during the period for which they were elected, the 
guilty parties will be recalled and replaced by the workers’ meetings in the 
sections, shops, sectors, worksites and operations where they were elected. 


Article 67. - The general assemblies in the enterprises are convened semi-annually 

in ordinary sessions by the trade union committee, with the joint approval of the 
workers’ council. General assemblies can also be convened at the request of at 

least one-third of the number of workers or their representatives, as the case may be. 


A general assembly is organized during the third quarter of the year prior to the 
plan year in order to discuss and adopt the unit's tasks in the unified national 
economic and social development plan. 
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General assemblies can be convened during the year to examine certain drafts 
of normative acts of general interest submitted for public discussion or certain 
normative act that deals with improving the activities of the socialist units. 


In those units having seasonal activities, the general assemblies will be organized 
at the beginning and end of the season. 


Article 68. - The workers’ general assembly at the central is composed of members 
of the central’s workers’ council and from the workers’ councils in the subordinate 
enterprises and component units or their executive bureaus, as well as workers’ 
representatives from the central's units, whose numbe:s are established by the 
central's management together with the commission of the trade union organizations 
in the central's units. 


On behalf of the ministries and other central and local organs, the minister or, 
as the case may be, the chief of the central or local organ, his deputies or other 
members of the management council will participate in the general assemblies in 
the central; similarly, the representative of the trade unions, a delegate from 
the branch union of the trade unions, will also participate in the general 
assembly. 


Article 69. - The general assembly in the central is convened once each year by 
the commission of the trade union organizations in the central's units and with 
the approval of the workers’ council and takes place after the completion of the 
annual review and the carrying out of the workers’ general assemblies in the 
subordinate units. 


The provisions of paragraphs 2 and 3 in Article 67 are clso applied to the 
general assemblies in the centrals. 


Article 70. - The commission of the trade union organizations in the central's 
units and the workers’ council in the central or, as the case may be, the committee 
of the trade union and the workers’ council in the enterprise, are responsible for 
organizing the general assemblies and ensure preparing the materials that are to 

be submitted for discussions, make the workers aware of the agenda, organize the 
election of workers’ representatives to the general assemblies and ensure conditions 
for the proper carrying out of these assemblies. 


Article 71. - In order to carry out the proceedings of the general assembly, 4 
presidium is elected, by open vote, from among the ranks of the participants. 


The general assembly in the enterprise is chaired by the president of the trade 
union committee, and the assembly in the central by a member of the presidius 
designated by the presidiun. 


Article 72. = The workers’ councils are required to analyze the proposals made 
in the general assemblies and to take measures to implement those that are proven 





The proposals made in the general assemblies that exceed the ability of the 
collective management organs to resolve them will be forwarded to the organ to 
which this unit is subordinate, which will respond within 30 days regarding the 
means of resolving them; the workers council in the central will inform the 
collective management organs in the enterprise and the enterprise will notify 
all personnel, within 30 days, regarding the manner in which they were resolved. 


Article 73. - The general assemblies in the central and the enterprises exercise 
control over the activities of the workers’ council in these units. 


In cases where the general assembly feels the activities of the workers’ council 
or some of its members are unsatisfactory, the management of the organ to which 
this unit is subordinate is required to analyze the causes and, within 15 days, 
take measures, up to and including the replacement of those members who carried 
out an inappropriate activity, informing the councils in the subordinate units 
and the members regarding the measures taken. 


Chapter IV 
The Duties and Responsibilities of Personnel 


Article 74. - The workers, in their positions as owners of the means of production 
and the producers and consumers of material and spiritual values, bear the direct 
responsibility for the management and proper flow of all activities in the unit 

to which they belong, for the judicious end efficient administration of the goods 
entrusted to them to be administered and for the growth of the contribution of 
each unit to the general development of society, to the improvement of the people's 
standard of living and to the prosperity and defense of the country. 


In accordance with the principles of workers democracy, the workers have the right 
and duty to speak out in all problems that deal with the organization and manage- 
ment of production and the provision of working and living conditions, to directly 
participate in the elaboration and adoption of decisions and are responsible for 
their firm implementation in the wnit to which they belong. 


Article 75. = Each worker, being part of a collective in the socialist unit, is 
responsible for the exemplary fulfillment of his tasks in the plan, for the strict 
adherence to technological discipline and for the full use of work time, and has 
the duty to work for the continuing improvement of the technical and qualitative 
levels of products, the introduction and spread of technical progress, the growth 
of labor productivity and the growth of economic efficiency of all activities. 


Article 76. - For the complete use of production facilities, the workers are re- 
quired to ensure the high efficiency use, under conditions of complete safety, 

of machinerya equipment and installations, the on-time achievement of all main- 
tenance and repair work on fixed assets and the continuing growth in the use indices 
for these equipment. 
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Article 77. - In order to ensure the judicious adainistration of material resources 
and other allocated resources, workers are required to ensure the efficient use of 
raw materials, materials, fuels and energy, th ‘nm: ‘ease in the degree of using 
these items and the recovery of all reuseable material and energy resources. 


Each worker is responsible, at his place in production, for respecting the stand- 
ardized consumption levels for raw materials, materials, fuels and energy, and has, 
at the same time, the obligation to work to achieve savings and to ensure taking 
those measures necessary to avoid waste of any type and to eliminate any type of 
negligence in the care and administration of goods. 


Article 78. - Each person's contribution, through the work done to achieve the 
unit's tasks, constitutes the fundamental criterion for determining salary, 
participating in profit-sharing and establishing the other rights related to 
his activities. 


Article 79. = Within the collective in which he is employed, the worker is re- 
sponsible for respecting order and discipline at work and the norms of socialist 
ethics and equity, for developing comradely relations of cooperation and sutual 
assistance and for ensuring an atmosphere of worker discipline in the fulfillment 
of his tasks. 


At the same time, workers have the duty to improve their vocational and specialized 
training, to broaden continually their horizons of knowledge and to exhibit a high 
professional awareness and a creative, self-sacrificing and competent spirit ia 
work. 


in all their activities, the workers must show combativeness and intransigence 
towards those who violate order and discipline or who have an éttitude of super~ 
ficiality and a lack of responsibility at work, and they must create 4 mass opinion 
that will ensure the education of these people or, as the case may be, holding then 
responsible for their actions. 


Article 80. =~ As a member of the work collective, each person is responsible for 
protecting public property an’ for the continuing development of this property, and 
is required to fight fully decisively against any removal of these goods from the 
national wealth and to take all the measures necessary to avoid the deterioration 


of goods. 


Article 61. = Workers that leave one whit to work, wader the conditions of the lav, 
at another whit are required to request an evaluation of their activities from the 
collective management organ and the trede wnion organ in the wnit which they are 


leaving. 


imployment at a new wnit can be accomplished only by taking into account the 
evaluations obtained under the conditions in paragraph one. 
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Chapter V 


The Organization and Operation of Economic Units Not Having Status of a Legal 
Entity 


Article 62. - The centrale and enterprises can have in their production structure, 
depending upon their type of activities, component units - factories, plants, opera- 
tions, groupe of worksites, sections, worksites, shops, groups, sectors, motor 
pools, warehouses and other similar units - that have economic sdainistration 
without the status of a legal entity. 


Nom-legal entity economic unite listed in paragraph one are organized according 
to the unified structure approved for the branches and fields of activities of 
these units. 


Articl, |‘ = The component units listed in the preceding article are created in 
the fol. ing ganner: 


a) tactories, plants, operations, groups of worksites and other similar organize- 
tions ~- by the order of the minister on the basis of a decision of the leadership 
cowncil in the ginistry and by the decision of the executive committee of the 
county or Bucharest municipal people's council; the creation of factories and 
plants within enterprises is done with the approval of the Council of Economic 
and Social Organization; 


b) sections, worksites, shops, groups, warehouses and other similar waits ~- by 
the decision of the director or director general on the basis of « decision of 
the workers’ council in the enterprise of central within which this wait will 


operate. 


The name, location and type of activities of these wnite are established in the 
act that creates then. 


The dissolution, modification of the name, location or type of activities and the 
reorganization of the component wits of the central and enterprise are accomplish- 
ed by the organ that created then. 


The organizational grading of the component unite of the centrale and enterprises 
is accomplished on the basie of the grading methodology approved by decree of the 
Cownetl of State and by the organs that are authorized to create these unites. 


Article 64. ~ The centrale and enterprises, remaining the parties respontibie 
for the right of direct administration, can supply the non-legal entity economic 
white, at the time of their creation, with fined assets and can give them the 
material and financial resources needed to carry out their activities, also 
establishing the waye to use these resources. 


Article 85. - The component white of the centrale and enterprises can have 
operational independence, sub-accounts at benks, can obtain bank loans and 
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can have economic and financial relations within the limits of the authority 
established by the management of the central or the enterprise to which they 
belong. The chiefs of the component units can conclude contracts with satural 
persons and legal entities on the basis of the representational authority granted 
by the central or enterprise. 


Factories, plants, groups of worksites and other similar wnits that do not have 
status as a legal entity have their own plan and budget of incomes and expendi- 
tures, a8 an integral part of the plan and budget of the enterprise or central to 
which they belong. These units can also employ the position of chief account, if 
it is permitted in the specific structural norms. 


Article 86. - Depending upon their territorial spread, size, complexity and specific 
production conditions, the management in the central or enterprises can establish 
that a part of the attributes listed in Chapter I for enterprises can be exercised, 
within certain limits, by the component units. Those ettributes that are not 
delegated to these unite will continue to be exercised in a centralized manner, 

thus creating conditions for the component wnits to concentrate on qualitative 

and quantitative achievements and to do this under conditions of increased 
effictency in production. 


Article 87. = Units with economic administration that do not have status as 4 
legal entity can also be organized in exceptional cases, according to the law, 
subordinate to certain state institutions. 


The creation of such units is approved, depending upon their subordination, by 
ministries, other central organs of the state administration or by the executive 
committees of the county and Bucharest municipal people's councils. 


Article 68. = The workers’ councils and their executive bureaus can aleo be 
organized at non-legal entity economic wnits - factories, plants, operations, 
groupe of worksites, transportation equipment stations, motor pools, large 
production sections and other whites with a similar organization ~ as established 
by the workers’ cowncil in the central or enterprise to which they belong, with 
the approval of the executive bureau of the leadership council of the sinietry or, 
ow the case may be, the executive committee of the county people's council. 


The provisions regarding the organization and operation of the workers’ councils 
and their executive bureaus, a6 established for enterprises, are also appropriately 
applied te the non-legal entity economic wnitse listed in the preceding paragraph. 


In cases where at the level of these units there is no party organization, the 
secretary of one of the party organizations in the wait, as established by the 
hierarchically superior party organ, fille the position of president of the 
workers’ cownceil. 


The workers’ cownclle in the centrale and enterprises will appropriately adapt the 
attributes of the collective management organs of the component wnitse depending 
upon the taske and limite of authority granted to each whit. 
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Article 89. ~- Workers’ meetings are organized in factories, plants, operations, 
groups of worksites, sections, worksites, shops, groups, gotor pools and other 
component units. 


Workers" meetings in the component units apply, sccording to the attributes 
established for these units, the provisions of this lew regarding the workers’ 
general assemblies in enterprises. They are carried owt prior to the carrying 
out of the general assemblies in the enterprises. 


Members of the workers’ councils or the executive bureau in the central or enter- 
prise, the representatives of the sections with which they cooperate in production 
and other personnel involved in the proper operation of the unit participate in 
the workers’ meetings in the non-legal entity economic units. 


Article 90. - The attributes and tasks of the chiefs of shops, groups, worksites, 
factories, plants and other non-legal entity economic units sre contained in the 
orgenization and operation regulation of the central or enterprise to which 
these units belong. 


Chapter Vi 


Regulations Regarding the Operation, Use and Maintenance of Installations, 
Equipment and Machinery and the Strengthening of Work Order and Discipline 
in Those Unite With Continuously Burning Fires or Which Have Installtions 


Involving 4 High Degree of Danger in Operation 


Article 91. = The organization of activities in those whites that have installa- 
tions, equipment and machinery that are in continuous operation or have « high 
degree of danger when in operation in the chemical industry, mining, petroleum 
industry, metallurgy, machine buidling, electrical and thermal energy, construc- 
tlon materials industry, pulp, paper and wood industry and in other sectors 
gust ensure the wninterrupted carrying out of production processes in accordance 
with the approved work program, the strict adherence to technological discipline 
and all regulations on labor order and discipline and the prevention of any 
damage, explosions, fires or other technical accidents. 


in carrying owt their work obligations, the personnel in the waits listed in 
paragraph one, regardless of the position they fill, are directly responsible 
for the strict adherence to the norm referring to the carrying out of produc~ 
tion processes, for the maintenance of order at the place of work and for the 
prevention and elimination of any situation that would endanger the people's 
lives of health or the wninterrupted operation, under conditions of complete 
safety, of inetallations, equipment and gachinery in the writ. 


Article 92. =~ Workers who work with installations, equipment and machinery that 

are continwously operating or have a high degree of danger when in operation are 
required to know their construction and operation characteristics and to strictly 
adhere to their technical norm for use and maintenance, a6 well as the norms for 
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worker safety and for preventing fires, and to ensure the permanent supervision 


of the equipment, a6 well as the avoidance of any type of damage or accidental 
interruptions. 


it is forbidden for the personnel listed in paragraph one to leave their place 
of work, to leave wneupervised the inetallations, equipment or machinery with 
which they work and to bring into the wnit certain aaterials or products that 
could cause fires or explosions. 


During the work program, the personnel listed in paragraph one can leave their 
p' sve of work only if needs require it, with the approval of the foreman or an- 
ober leader of the work group and only after he has named another person to 
supervise the machinery, equipment or installation. 


At the end of the work program, the worker's ectivities are completed only after 
he hes turned over the machinery, equipment and installations he is responsible 
for to a worker on the next shift, im the presence of the shift engineer, the 
installation chief, the foreman or another leader of the work group on the 
om-coming shift. 


Persons who show up for work under the influence of alcohol are prohibited from 
having access to the wait and are punished according to the lav. 


It is forebidden for workers to bring in or consume alcoholic beverages in the 
wnit of to facilitate the commission of these deeds. 


The failure to adhere to the requirements in this article results in crisinal 
puniehment and, as the case may be, legal and disciplinary punishments, as well 
as material or civil punishments, according to the lav. 


Article $3. = Chtefe of sections and other production departments, foremen and 
other leaders of work groups are responsible for the achievement of the conditions 
needed for the wninterrupted operation, and in complete safety, of installations, 
equipment and machinery and the prevention of accidents or fires, for the provision 
of technical regula*ions for wing the equipment, for the timely carrying out of 
technical revisions and planned repaire and for the taking of a11 measures to 

avoid any type of damage or accidental interruptions. 


Section chtefe, forenen and other leaders of the production processes are required 
to ensure the etrengthening of order and discipline at each place of work, the 
permanent supervision of personnel and the rigorous respect by the worker of pro- 
duction technologies and wee instructions, and to check at the beginning of the 
ehift if his personne, are capable of carrying out their duty tasks. 


Article 94. =~ Im theee waite with continuously burning fires or that have inetailla- 
tlome with a high degree of danger, the persons who provide technical assistance 

om the shift, as well ae those suthorized te start or stop the installations, are 
established through « decision of the head of the writ. 





Article 95. - The leaders of the wnits that have continuously operating machinery, 
equipment and installations or those with «a high degree of danger are responsibie 
for taking all the measures necessary for the proper operation and organization 
of the production processes, under conditions of complete safety, for the permanent 
supervision of equipment, for the checking of control and command posts, for the 
adherence to technologies and all norms for operations, use, maintenance, repairs, 
worker safety and preventing fires, for the thorough training of personnel, for 
the strengthening of order and discipline, for the organization of a systematic 
review of each worker's fulfillment of his duties, for the elimination of any 
accidental interruptions of production and for the punishment of those who vio- 
late their work obligations. 


The regulations for the use of inetallations end equipment, on the basis of which 
the organization and technical management of the production process at each place 
of work are ensured, are drawn up in accordance with technical documentation and 
are approved by the unit's hierarchically superior organ, after their sastery by 
its collective management organ. 


Artirle 96. = The economic sinistries are responsible, together with their sub- 
ordinate centrale and enterprises, for making all the measures necessary for the 
operation, under conditions of complete safety, of installations, equipment and 
machinery, for the elimination of damages, fires, explosions or other technical 
accidents, for the adherence to the approved work program, for the strengthening 
of order and discipline at work and for the punishment of any deviations from the 
established nora. 


Article 97. =~ The disciplinary regulations specific to the workers in the unites 
having continuously burning fires or that have installations, equipment and 
machinery with a high degree of danger vhen in operation and these workers’ 
obligations and responsibilities are established by decree of the Council of State. 


Chapter VII 


The Organization and Operation of the Scientific Councils of the Centrals and 
the Inetitutes for Scientific Research and Technological Engineering, a6 Well as 
the Central Research Institutes 


Article 98. = The ecientific council is the collective management organ of the 
inetitutes and centers for scientific research and technological engineering, 
as well ae the central research inet itutes. 


Article 99. = The sctentific cowncil of the inetitutes and centers for scientific 
research and technological engineering are organized similar to the workers’ 
councils in the enterprises and are composed of 15 to 35 pertons, a6 follows: 


Number of members in Of which: the number of 


the scientific council workers’ representatives 
- centers 15-19 7-9 
~ emall inet itutes 19-23 9-11 
~ medium inetitutes 23-29 Li-14 
~ large inetitutes 29-35 Lé-17 
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The scientific council has the following composition: 


a) « president, « position filled by the secretary of the party organization in 
the inetitute or center; 


b) a firet vice president, a position filled by the director of the institute or 
cefiter; 


c) a vice president, a position filled by the president of the trade union committee; 


d) «a wice president, a position filled by a workers’ representative elected by 
the gemeral assembly, « researcher or design engineer who works directiy in 
research and design activities; 


e) a vice president, a position filled by the secretary of the Union of Communist 
Youth organization; 


f_) members: 
~ the deputy directors and the chief account; 


~ the president of the women’s commission in the institute or center; for those 
institutes and centers with a large number of women, the president of the women's 
commission will be named to f111 the position of a vice president of the ectentific 


council; 


~ the chiefs of certain laboratories, shops, sections or other work departments and 
epectalists of high qualifications, as well as secientiate within the wait or from 
outside it. The members of the ecientific cowncil from the ranks of these cadre 
are named by the hierarchically superior organ on the basis of the proposals of 

the workers’ general assembly; the members of the scientific council from outside 
the imetitete or center are named with the approval of the management of the unit 
to which they belong; 


~ from 7? to 17 workers’ representatives, elected every 2 years in the workers’ 
general eseemblies from the ranke of researchers, engineers, economists, designers, 
technicians, workers, foremen of other personnel in the unit; at least 75 percent 

of the number of workers’ representatives will be researchers, engineers, technicians, 
workers, foremen and other specialised personnel who work directiy in the ecientific 
research, desigs and production activities of the inetitute or center. 


The oumber of persons in the ectentific cowncile, as well as the number of workers’ 
representatives, are established by the workers’ general assembly within the lisits 
wtlined in paragraph one and keeping in wind the number of persons in the unit and 
the volume and complexity of ite activities. 


iTticle 100. = The eclentific cownell of the central institute is organized similiar 
to the workers’ cownci] in the central and is composed of from 35 to 53 persons, 
having the following composition: 


a) @ president, a position filled by the director general of the central inetitute; 





b) a vice president, a position filled by the secretary of the party committee 
of one of the institutes that belongs to the central institute; 


c) a vice president, a position filled by one of the deputy directors general 
of the central institute; 


d) members: 


- the directors of the institutes, centers and other units belonging to the central 
institute; 


- the president of the trade union committee in the institute upon which the central 
institute is created; 


~ the secretary of the Union of Communist Youth organization in the institute upon 
which the central institute is created; 


~ representatives from the appropriate ministry and other interested central organs 
and other personnel with responsible positions in the units that directly cooperate 
in the activities of the central institute; 


- from 5 to 15 workers’ representatives - workers, foremen, researchers, engineers, 
designers and other specialists in the component units or specialized units - 
elected in the general assemblies of these units. 


The number of persons in the scientific council, as well as the number of workers’ 
representatives, are established by the workers’ general assembly. 


The units from which the workers’ representatives will be elected are established 
by the central institute together with the branch union of the trade unions, with 
the approval of the county party committee in whose territory the institute operates. 


Articie 101. - The secretaries of the party organizations, the directors and the 
presidents of the trade union committees in the component units of the central 
institute will also participate in the sessions of the scientific council of the 
central institute in which problems of special importance for its overall activities 
are discussed. 


The secretary of the party organization, the director, the president of the trade 
union committee and the secretary of the Union of Communist Youth organization in 
the institute will also be invited to the discussions in the scientific council 
of the central institute about certain problems that deal with the activities of 
an institute belonging to the central institute. 


Article 102. - The provisions in Articles 55-61 in this law regarding the workers’ 
councils and their executive bureaus in enterprises and centrals are also appropri- 
ately applied to the scientific councils of the institutes and centers and the 
central institutes for scientific research. 
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The provisions in Article 36 of this law are also applied to the units for 
scientific research and technological engineering, if they carry out a signifi- 
cant percentage of activities in other counties. 


Chapter VIII 


The Organization and Operation of Ministries, Other Central State Organs and Local 
Organs of State Administration, as well as State Institutes Subordinate to Them 


Article 103. - The ministries and other central state organs, as well as the 
commitrees and executive bureaus of the people's council are organized and 
operate according to law. 


The ministries and the other central state organs provide the leadership for all 
activities in the branch or field for which they were created and bear the respons- 
ibility for the activities of the centrals, enterprises and other directly sub- 
ordinate units. 


The committees and executive bureaus of the people's councils lead and guide the 
activities of their subordinate economic units and institutes and review, according 
to law, the economic activities of the units of naticaal interest within the 
administrative-territorial units where they operate. 


Article 104. - The leadership of the ministries and other central state organs of 
state administration is achieved, according to law, on the basis of the principle 
of collective work and leadership, as well as the legal provisions that regulate 
the organization and operation of the ministry or the central organ. 


Article 105. - Subordinate to the ministries and the other central state organs, 
as well as the people's councils, socialist units can be created with or without 
status of a legal entity in the fields of education, health, science, culture, 
art, social assistance, state administration and in other sectors of activity 
whose costs, as established in the plan, are covered by their own incomes and, 
as the case may be, those from the state budget; in the context of this lav, 
they are called state institutes. 


The creation of state institutes of a national interest is accomplished by a 
decree of the Council of State, while for those of a local interest, by decisions 
of the county and Bucharest municipal] people's councils. 


In the document that creates a state institute, its name, location and purpose of 
activity are established, as well as any other provisions necessary for its 
organization and operation. 


The disestablishment of state institutes, as well as changes to the purpose of 
its activity, name or location, are established by the organs that are authorized 
to establish thea, 


6) 





Under the conditions outlined by law, state institutes can create units or sub- 
units not having status as a legal entity or organize activities that produce 
incomes, while adhering to the unified structural norms. 


State institutes that carry out their own activities and actions or organize 
annex units and subunits that produce incomes are organized and operate on the 
principle of economic-financial self-administration, with their own budget of 
incomes and expenditures, under the conditions outlined by law. 


Article 106. - State institutes are equipped, upon their creation, with fixed 
assets corresponding to the activities they will carry out, draw up the budget 

of incomes and expenditures, complete accounting records, have accounts at banks, 
have their own monetary resources and have economic and legal relations with 
other units in accordance with the regulations established by specific normative 
acts. 


The provisions of Article 5 of this law referring to fixed assets are also appropri- 
ately applied to state institutes. 


Article 107. - State instituter subordinate to the ministries, other central organs 
of state administration and the people's councils are responsible for the plan 

for those indicators that are assigned to them and are responsible for fulfilling 
then. 


Article 108. - State institutes which, according to law, are organized and operate 
on the principle of economic and financial self-administration are required to 

cover their expenses using their own incomes, completely or to the greatest possible 
degree. State institutes are required to permanently work to carry out activities 

in their fields that will ensure satisfying the workers’ requirements under the 

best possible conditions and at a high qualitative level, as well as to organize 
incoming producing activities for the purpose of eliminating or reducing allocations 
from and increasing their own contributions to the state budget. 


Incomes which, according to the law, are not attributed to the state institutes 
to cover their own expenditures are paid into the state budget. 


Article 109. — The state institutes’ expenditures are covered from their own incomes, 
under the conditions outlined by law, or from the state budget, within the limits 

of the approved sums and in relationship to the achievement of tasks established 

in the plan. 


In order to carry out and broaden their activities, state institutes can also 

use material and monetary resources received from legal entities and natural 
persons, as the case may be, through transfers or any type of donation, while 
adhering to the legal provisions referring to these categories of property transfer. 





The chiefs of state institutes with status of a legal entity are the chief accountants 
for loans, having the attributes and responsibilities established by law. 
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Article 110. - The attributes of state institutes are established in the 
document that created them, depending upon the activities that they carry out, 
and are detailed in their organization and operation regulation, completed in 
accordance with the law. 


Article 1ll. - The provisions of Articles 106-109 in this law are also appropriately 
applied to the ministries and other central state organs. 


Article 112. - The provisions of Chapter III of this law are also applied to 
state institutes, according to their specific nature. 


The collective management organs can have different names, according to the 
structural norms or the regulations established in the document creating the 
institute of the central organ or this institute: the leadership council, the 
administration council, the collegium, leadership collective or other names. 
Similarly, by law or decree of the Council of State, a composition for the 
collective management organ can be established for the units in a certain field 
of activity that is different from the one listed in Chapter III of this law. 


The workers’ representatives will be elected from the ranks of the workers who 
work directly in the achievement of the basic activities specific to these 
institutes, according to the purpose of their activities. Similarly, workers’ 
representatives - workers, foremen and other specialists or workers - from the 
socialist units in the administrative-territorial area where these institutes 
carry out their activities will also be part of the workers’ councils in 
institutes in the fields of health, theater, publishing and other social institutes, 
and culture and art. 


Article 113. - In state institutes with a small number of workers, the collective 
management organs contain between five and nine members, as follows: 








Number of Personnel in Number of Members in the Of Which: the Number 

the State Insitute Collective Management Organ of Workers’ Representatives 
Up to 3 5 2 

From 31 - 60 5-7 2-3 

From 61 - 100 7-9 3-4 


The workers’ council will have a president, a first vice president, a vice 
president who is the president of the trade union organization and members. 


in these state institutes with a small number of workers, the executive bureaus 
of the collective management organs will be composed of three to five members. 


Chapter IX 
Final Provisions 


Article 114. - The provisions regarding the state socialist enterprises are also 
applied to other economic units, having nanes specific to the field or branch to 
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which they belong, which are organized and operate according to the legal 
regulations regarding the state socialist enterprises, 


For enterprises with a small number of workers, the collective management organs 
are created in accordance with the provisions of Article 113. 


Depending upon the specific nature of activity, in these economic units only some 
of the commissions listed in Article 43 of this law can be organized, with the 
approval of the hierarchically superior organ. 


Article 115. - The provisions in effect regarding the management of socialist 
units that have their own regulations will be modified according to the provisions 
of this law and keeping in mind the specific nature of their activities. 


For design institutes and centers, workers’ councils and their executive bureaus 
will be organized. 


The number of members in the workers’ councils in the design institutes and centers 
is established according to the provisions in Article 99 of this law. 


Article 116. - Law No 11 of October 1971 regarding the organization and management 
of state socialist units, Decree No 435 of 6 August 1973 for the mdification of 
Decree No 162/1973 regarding the establishment of unified structural norms for 
economic units, which became Law No 68/1973, Decree of the Council of State 

No 154 of 7 June 1976 regarding the changing of the names of cercain collective 
management organs of state socialist units, chapter II in the Central Committee 
Decision of the Romanian Communist Party and of the Council of Ministers No 2097 
of 24 September 1968 regarding scientific councils of the research institutes, 

as well as any other provision contrary to this law, are abrogated. 


Annex No 1 


The Composition and the Number of Members in the Workers’ Councils of Enterprises 





Number of Permanent Number of Members Of Which: the Number of 








Personnel in the Unit _in the Council _ Workers’ Representatives 
i. Up to 500 15-17 7-8 
2. From 501 to 1,000 17-19 8-9 
3. From 1,001 to 2,000 19-21 9-10 
4. From 2,001 to 3,000 21-23 10-11 
5. From 3,001 to 4,000 23-25 ll-12 
6. From 4,001 to 5,000 25-27 12-13 
7. From 5,001 to 10,000 27-29 13-14 
8. From 10,001 to 15,000 29-31 14-15 
9. From 15,001 to 20,000 31-33 15-16 
10. Over 20,000 33-35 16-17 








Annex Wo 2 


The Commission for the Increase of Labor Productivity and the Scientific 
Organization of Production and Labor 


The Commission for the Increase of Labor Productivity and the Scientific 
Organization of Production and Labor carries out its activities on the basi. 
of work programs approved by the workers’ council and has the following main 
attributes: 


a) draws up studies for the use of reserves to increase labor productivity in 
sections, shops and places of work; discusses the program of measures for the 
fulfillment of planned tasks to increase labor productivity and subsits thes 
for approval to the workers’ council; 


bjorganizes, together with the chiefs of sections and shops, foremen and other 
leaders of work groups, actions so that all workers will understand their 
specific tasks in the program of measures to ensure the growth of labor pro- 
ductivity, and permanently pursues the means of achieving the measures recorded 
in this program; 


c) initiates actions for the mobilization of specialists and all workers in the 
achievement of tasks, within the timeframes and with the efficiency outlined, 
contained in the program of measures to increase labor productivity; 


d) organizes discussions, meetings and exchanges of experience on subjects 
regarding the appropriate use of machinery, equipment and installations, the 
full use of the operating time for them and the introduction and extension 
of new and high productivity technological procedures; 


@) organizes the study and drawing up of drafts or proposals for the continuing 
improvement of the organization of production and labor that will ensure: the 
growth of the degree of use of the enterprise's area; the rational placement of 
sections, shops, equipment and places of work; the optimum use of the production 
processes; the introduction of modern programming, start-up and follow-up methods 
for production; the judicious use of production facilities; the rational organiza- 
tion of shift work; the optimum use of production groups; the use of comput... 
technology in the management of production processes; and the rational orgart za- 
tion of maintenance, repair and internal transport activities; 


f) analyzes and makes proposals for the improvement of the enterprise's organiza- 
tional structure on the basis of unified structural norms, pursuing bringing to- 
gether managemenc and production, reducing the number of hierarchical levels, setting 
precise attributes and responsibilities for each work department, rationalizing 

the information system and the framework of relations within the unit and intro- 
ducing modern methods in the management activities at all levels; 
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g) verifies the manner in which the unified structural norms are respected nad 
applied, as well as the standards approved for all categories of personnel and 
notifies the workers’ council of deficiencies that are found; 


h) initiates actions for the organization of certain godel places of work, sections 
or shops; pursues and supports the achievement of approved measures; 


i) participates in the elaboration and application of scientifically substantiated 
labor norms in all fields of activity, pursuing the provision of agreement between 
them, the level of technical equipment and the level of the organization of pro- 
duction and labor in the enterprise; 


j) discusses the subject plens for annual studies and future studies regarding 
the problems of organization, as well as the program for drawing up and re- 
examining labor norms and standards and submits thes to the workers’ council 
for approval; 


k) pursues and initiates actions for the mobilization of work collectives in 
the implementation of measures established for the rational organization of the 
work place, including office work, and the complete and productive use of work 
hours by all categpries of personnel; 


1) eupports and guides the work collectives in drawing up studies on the organiza~ 
tion of production and labor; analyzes and submits for approval to the collective 
management organ those studies that have been drawn up, as well as the measures 
needed to implement and generalize then; 


m) purewes the achievement of economic efficiency as a result of implementing 
studies on organization and measures in the program for increasing labor pro- 
ductivity and for elaborating and re-examining labor standards; 


n) periodically analyzes the means of carrying owt activities regarding labor 
productivity and the scientific organization of production and labor, and informs 
the workers’ councils of the results obtained; 


o) fulfille any other attributes outlined by law or established by the enter- 
prise's workers’ council. 


The Commission for Production Quality and Economic Efficiency 


The Commission for Production Quality and Economic Efficiency carries out its 
activities on the basis of the work program approved by the workers’ council 
and has the following main attributes: 


a) pursues and pericdically analyzes the qualitative level of production; pro- 
poses measures to improves further the quality of products and services and to 
better use raw materials, materials, fuels and energy; 


b) participates in the drawing up of programs regarding the continuing improve- 
ment of the quality of raw materials, semi-finished goods and finished products 
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and subaits them for approval to the collective management organ; it pursues 
the achiewement of these programs; 


c) analyzes and pureves how the chiefs of sections and shops, foremen and other 
leaders of work groups fulfill their obligations in order to ensure the technical- 
material conditions needed to achieve product quality and to carry out the pro- 
duction process in accordance vith production and control technologies; inform 
effectively the management of the wait regarding deficiencies that are found; 


4) puts into discussion before the workers’ growps in the sections, shops and 
places of work the causes of violations of the norm for quality and technologi- 
cal discipline, and takes measures, together with the foremen and shop and section 
chiefs, to eliminate thes; 


@) works so that the quality control of products and services will be mandatorily 
carried owt by the workers who execute then and by the foremen and other leaders 
in the production process; organizes discussions regarding the achievement and 
continuing taprovement of the qualitative parameters of products and services; 


{) proposes measures for the iaprovement of technological control programs in 
accordance with technical progress and the requirements for quality and increasing 
economic efficiency; organizes exchanges of experience, rounctables and symposia 
for the purpose of pointing out the existing reserves for increasing economic 
efficiency and product quality; 


a) analyzes and informs the unit management regarding how the personnel in the 
technical control of product quality carry owt their attributes during all phases 
of production; verifies adherence to the technological control program for 
product quality, the existence of test standards and the supply of necessary 
measurement and control devices; proposes measures to provide technical assistance 
needed in the production process for each shift; 


h) organizes actions so that ali production and control personnel will thoroughly 
understand the provisions in standards, technical corms and task books for the 
purpose of producing products at a high qualitative level and increasing economic 
efficiency; 


‘ aalyzes consumption norms are established and the causes why some specific 

“sumption Levels are exceeded and works to systematically reduce the consump- 
tion of raw materials and materiale, as well as to extend the recovery and use 
of reuseable material resources stemming from processing; 


}) analyzes and makes proposals for the better use of the base of raw materials, 
the increase in the level of processing of these materials and the expansion of 
the variety of products, under conditions of using raw materiale with greater 
efficiency; 


k) proposes efficient measures for the rational administration of fuels and energy; 
analyzes the enterprise's energy balance report and the specific energy consump- 
tion per unit of product, compared to that in the economically advanced countries; 
pursues the achievement of adopted measures; 
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1) imittetes actions to aobilize the work collectives to raise the qualitative 
level of production, to taprove production technologies and to increase the 
economic efficiency of all activities; 


=) periodically analyzes all activities carried out in the enterprise to ensure 
product quality and raise economic efficiency in the sections, shops and places 
of work; informs the collective ganagement orgen of the results and proposes 
measures for iaprovement ; 


mn) tfulfille any other attributes outlined by lew and those established by the 
workers’ council. 


The Commission for Development, Investments and Tech :(*+al Progress 


The Commission for Development, Investments and Technical Progress carries out 
ite activities on the basis of the work programs approved by the workers’ council 
and has the following again attributes: 


a) draws up studies regarding the growth of the efficiency of investments and 
analyzes the possibilities _. completely using existing production facilities, 
the reduction of built-up aress to « sinigus, the echievement of technological 
processes corresponding to the requirements for efficiency in the operation of 
the projects listed in the plan; 


b) analyzes and purswes the manner in which there is adherence to the start up 
schedules and the attainment of projected parameters at new investment projects; 


c) from a technical and technological point of view, it supports the achievement 
of the technical-economic indicators of new production facilities; 


d) participates in the elaboration of programs regarding the introduction of 
technical progress, the rational use of fuels and energy and the assimilation of 
new products; discusses the programs that are drawn up and submits them to the 
workers" council; organizes actions for the mobilization of the work collectives 
to achieve the measures contained in the approved programs; 


e) participates in the analysis and approval of technical-economic documentation, 
ensuring that they will contain technical solutions that will permit the greatest 
possible efficiency; 


{) periodically analyzes and informs the collective management organ about the 
fulfillment of the tasks for assimilating new products and equipment, the intro- 
duction of new technological processes and the improvement of existing ones and 
the mechanization and automation of production, as well as about reducing 
specific technological consumption levels; 


sg) proposes measures for the growth of the competitiveness of products and pur- 
sues the achievement of measures established by the collective management organ; 











h) analyzes and proposes measures to provide facilities to produce tools, devices 
and controllers, prototypes and pilot installations, as well as to create the 
conditions necessary to achieve these protects in the sections and on the techno- 
logical production lines; 


i) supports activities to design products, prototypes, technologies and powered 
equipment, and proposes measures that will ensure the application of the results 
of ectentific research and technological development to production; 


|) analyzes and makes proposals for the itaprovement of technical documentation 
and the improvement of standards and other technical norm, in accordance with 
technical progress; 


x) tulfille any other attributes outlined by lew, as well as those given to it 
by the workers’ council. 


The Commission for Supply, Sales and Export-Import 


The Commission for Supply, Sales and Export-Import carries owt ite activities 
om the basis of the work program approved by the workers’ council and has 
the following main attributes: 


a) organizes actions to mobilize the work collectives in the judicious administra- 
tion of raw materials from in-county end import sources, the reduction of imports 
through the maxigum use of domestic resources, the extension of the use of replace- 
mente for taw materiales and materials, the wee of rewseable saterial resources 

and the use and cycling of packaging; 


+) amalyzes and proposes measures for the optimum use of supply-sales activities, 
the operational review of transportation and deliveries and the improvement of 
relations with suppliers and customers; 


c) supporte the activities to redistribute stocks of raw materials, sateriais 
and avallable fuels, as well as those items that move slowly, and to prevent 
the bulld wp of stocks of finished products that are not moving, are moving 
slowly or are over regular stock levels; 


4) discusses in the work collective those problem related to the improvement 

of supply activities involving rew materials, materials, fwele and energy, tools, 
devices and controllers necessary to the production in the sections, shops and 
places of work, at prescribed quality levels; 


e) analyzes and proposes measures to improve and rationalize internal traneporta~ 
tion, handling, packaging, storage and loading-unloading that will ensure the 
rational wee of trede and storage space and the extension of packing, palletizing 
and containerizing; 


tf) participates in the future establishment of production in the varieties 
corresponding to the market's demands; 





&) werifies the manner of balancing the balance reports and, as the case may 
be, makes proposals for the loscing of production facilities in order to pro- 
vide the resources approved in the balance report; 


h) analyzes special problems involving technical-material supply from domestic 
production and from imports and proposes the appropriate measures to ensure 
timely production, with the necessary technical base; 


i) participates in the drawing up of proposals regarding cooperative actions and 
the forms of foreign sales; 


}) mobilizes the work collectives to regularly achieve the approved export plan, 
under the required conditions of quality and with « maxisum of efficiency; 


k) verifies the ganner in which export production is adapted to the demands of 
the foreign markets; 


1) verifies the ganner in which the unit adheres to the contractual obligations 
regarding exports and the preparation of lots for export, and informs management 
regarding deficiencies that are found in the workers’ activities; 


=) fulfills any other attributes outlined by law and those given to it by the 
workers’ council. 


The Commission for the Proper Administration and Protection of Public Property 


The Commission for the Proper Administration and Protection of Public Property 
carries out its activities on the basis ct the work program approved by the 
workers’ council and has the following main attributes: 


a) reviews how machinery, equipment, installations and other fixed assets are 
maintained and repaired and if their use was accomplished in accordance with 
the provistons of the technical norms and specific working instructions, and 
proposes measures to eliminate deviations that are found; 


b) weriftes whether measures to protect woused fixed assets ensure the maintenance 
of production facilities; 


¢) purewes adherence to the shutdown echedule for revisions and repairs to 
machinery, equipment and technological installations, which cause interrupt tons 
to production, and proposes measures to shorten the time needed to make repairs; 


4) purewves the elaboration of technical instructions for the use, maintenance, 
periodic revision and repair of machinery, equipment and installations, and 
reviews how they were applied and inform effectively the unit's management 
about deficiencies that are found; 


¢) participates in the analysis of certain technical accidents that appear in 
machinery, equipment and installations in order to establish the causes, effects 





and responsibilities; proposes gessures to adhere to the work format outlined 
by the production technology and the technical instructions for work end use; 


[) analyzes and gives opinions on proposals to remove fized assets from production 
and to recover parte and subassemblies stemming from disassenbily; 


&) pwurewes the recovery of damages made to public property through shortages 
of or deterioration of goods; 


h) perswes and informs the workers’ council about the manner in which section 
chiefs, installation chiefs and foremen provide technical guidance for carrying 
out production and give the places of work epecific inetructions in order to 
carry out a regular rate of production and provent damage, accidents and fires; 
proposes measures to provide technical assistence on each work shift; 


i) participates in drawing wp the program for the technical commission for the 
prevention and extinguishing of fires, analyzes this commission's activities and 
informs the workers’ cowncil of the results; proposes measures to iaprove this 
commission's activities; 


}) imitiates, in the work collectives, actions for the development of 4 sense 

of high responsibility towards the goods entrusted to them and the continuing 
growth of national wealth; places in diecussion in the work collectives deviations 
from technological discipline and in the use, maintenance and repair of fixed 
aeeets, and takes measures, together with the foremen and section and shop chiefs, 
to eliminate then; 


x) analytes the manner in which socialist property is protected through the organ- 
ization and carrying out of the preventative review and internal financial review 
and proposes measures for the improvement of these activities; 


1) purewes the manner in which operations are carried out for the periodic 
inventory of raw materials, materials, products and other goods; analyzes the 
results of inventories and proposes measures designed to ensure the complete 
adherence to legal provisions for the purpose of protecting the integrity of 
public property; 


m) analyzes the manner in which material and public resources are guarded and 
proposes measures to prevent any type of damage to public property; 


a) fulfille any other attributes outlined by law or established by the enterprise's 
workers’ council. 


The Commission for Social Problem 
The Commission for Secial Probleme carries owt ite activities on the basis of 


the work program approved by the workers’ council and has the following main 
attributes: 
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a) pereves the provision of certain appropriate working and living conditions 
for the personnel iu the whit; 


>) analyzes how the social funds created according to the lew are used in the 
erterprise; 


c) supporte activities for work safety and hygiene and for the prevention of 
work accidents and tlinesses; organizes, together with the appropriate organs, 
periodic analyses of the status of injuries and temporary work disabilities 
among the ranks of the personmel in the wait and reviews the aeans of iaplement~ 
ing established measures; 


4) purewes the achievement of the unit's tasks, according to the lew, for the 
creation of canteens, child care centers, kindergartens and social groups and 
for the creation of conditions for housing and the resolution of preblems of 
medical care and howsing space; 


©) purewes the application of special measures for the care of women's health 
ané for the creation of conditions necessary for the care and education of 
children; 


ft) is concerned with the best possible use of the workers’ free time through 
the organization of cultural-artistic events, excursions, sports events and 
other similar actions; 


g) establishes, together with the trade wnion organs, the distribution te whit 
pereommel of tickets for rest and treatment in balneary and climatic spas; 


h) purewese adherence to legal provisions in granting rights for social security 
and state allocations for children, as well as the other material righte of 
a social nature; 


1) analyses and makes proposals for the placement of wait personnel in disability 
grade levels; 


}) purewes and helps in the timely completion of the retirement fille for age 
limite, dieability or heirs; verifies the files that arc --mpleted and notifies 
management of any irregularities that are found; 


k) belpe personnel whe, because of certain accidents of Llinessees, can no longer 
work like before to be reassigned to new places of work corresponding to their 
ability te work or to half-day work schedules; 


1) purewes the strict adherence to the law regarding the correct and up-to-date 
completion of the work card, a6 well as other documents needed to complete the 
retirement file; 
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=) perewes the drawing wp of the budget of incomes and expenditures and the 
achievement of the phyeical and walwe indicators regarding social security and 
pensions and the recovery of the ability to work; 


mn) is comcerned for the ganner in which persons are employed who sre serving out 
punishments at the place of work; 


©) tellilie any other attribetes outlined by legal provisions. 


The Commission for Sectal Problems aleo fulfille the function of « commission 

for persions end social security as outlined by law, in which case the conclusions, 
proposeale end decisions of the commission are valid if at least two-thirds of 

ite membere are in agreement. The general working procedures are those outlined 

in the Regulation for the Organization and Operation of the Commissions for 
Pensions and Secial Security and the Commissions for Medical Expertise and the 
Recovery of the Ability te dork. 


The Consisetion tor Training and Upgrede Training, Employment and Promotion at Work 


The Commieston for Training and Upgrade Training, Empicorment and Promo.ion at Vork 
catties out ite activities on the basis of the work program ayproved by the 
workers’ cowncll and has the following gain attributes: 


*) participates in the elaboration of the annual and five year and tuture draft 
plan ter the vocational training and upgrade training of personnel; 


+) prepeses the “orme, subjects and methodology {rr carrying out the program 
for vecetional training and upgrade training; 


pursues the ganner of carrying cut the vocational training and upgrade training 
activities that are carried owt in the enterprises and takes measures to iaprove 


anc increase the effictency of these activities: 


d) perewes the ganner in which personnel who have gone through training aboard 
ond in-country apply the knowledge acquired in practice and makes proposals 
for the moet efficient wee of this training: 


©) etedles and preopeses the forme of training necessary for the re.reining of 
pereonme! in eccordance with the etructure and demands of production; pursues 
the requalifteation of personnel for the purpose of CGirecting them towards the 
ereduction sector. 


[) analytes the meane of useing pereonnel and proposes measures for the sore 
judictows aeeignment of them to places of work corresponding to plan tasks; 


2) perewes and supperte the employment and integreition inte work of the graduates 
of weeattonal, technical and higher education echools for the purpose of nore 
completely weing their abilities te work; 








h) draws up and proposes criteria for the selection and promotion of personne: 
in relation to their aptitudes and work «xperience and the needs of production; 


i) pursues the strict adhererce to the law in activities to understand, evaluate, 
employ and promote personnel at work; 


j) organizes, together with the trade union organs, consultations with the work 
collective in the case of promoting a person into a management position; 


k) is responsible for the proper carrying out of examinations or competitions 

for employment and promotion at work and ensures the complete adherence to the 
legal provisions regarding the employment and promotion of personnel in socialist 
units; 


1) presents the results of examinations and competitions to the collective 
management organs; 


m) is responsible for, together with the chiefs of the work departments, giving 
out annual qualification ratings; analyzes and submits for approval to the 
collective management organ and means of resolving appeals made in connection 
with the ratings given out; 


n) proposes measures necessary for ensuring the stability of the workforce 
and the strengthening of order and discipline at work, and pursues the applica- 
tion of approved measures; 


©) supports activities to raise the level of socialist awareness and to develop 

a progressive attitude towards work, judiciously protecting and administering 
public property and the civic education of workers; pursues and proposes measures 
necessary for the achievement of the enterprise's tasks along the lines of 
sanctioning and re-educating through work those persons who have committed 
deviations from and violations of the norms of social behavior and the country's 
laws; 


p) fulfills any other attributes outlined by law, as well as those tasked to it 
by the collective management organs. 
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NEW HAND-HELD ROCKET LAUNCHER DESCRIBED 

History of Design 
Belgrade FRONT in Serbo-Croatian 18 Dec 61 pp 8-9 
[Article by M. Danilovic] 


[Text] In tactical technology, the newest ant‘-armor device, which is lighter 
than a rifle, gives the infantry a weapon that is among the most modern light, 
hand-held anti-armor weapons that are intended for mass use. 


After the Arab-Israeli War of 1973, in which tanks were destroyed in large 
numbers, it was believed that if they had not been completely negated as weapons, 
they had at least lost the importance they had formerly held. Anti-tank 
rockets were so superior that it was believed that the tank had seen its last 
battles. Yet. after that conflict, like a phoenix, a new generation of tanks 
has appeared that has overshadowed the triumph of the anti-armor rockets and 
other anti-tank weapons. Besides having thicker and more resistant armor, 
the new tanks are almost unbelievably low, and are capable of great oif-the- 
road speeds (of about 40 km/h). Modern fire control and observation systems, 
together with high quality turret stabilization, have made accurate fire pos- 
sible fram tank armament without stopping and from distanons of up to 4 km. 


To reduce the effectiveness of anti-armor rockets, the tank armor is set at 
about 20° from the horizontal, causing rockets to simply ricochet. In addition, 
there are supplementary protective plates in front and on the sides, with the 
Same purpose. They activate the warhead of a rocket at a distance of up to l 
meter fram the side of the tank. The effectiveness of anti-armor rockets 
against a target is also reduced by the use of special “sandwich armor” (a 
combination of layers of armor steel and ceramic material), or by protective 
plates of that material. 


Five Against One 
This is just me side of the medal that must be understood to make anti-tank 


battle effective. Certainly, there is another side, on which tank killers 
also count in evaluating their battle against tanks. 
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Besides anti~armor launched rockets, tanks can also be cauntered with other 
tanks, artillery, helicopters, hand-held and propelied ant.i-armor means (so 
that the ratio of might is five to me). 


Military t2%« killers that fire at tanks from short distances should not 
insist q@m trying to destroy the tank q@mly by firing at the front, where it is 
the toughest. A tank can be disabled even if the steel armor is not penetrated. 
It can be hit from the sides or the rear. In the worst instance, knocking 
off the caterpillar tread transforms a tank into a immobiisc mass of iran. 
Besides that, modern observation and control systems demand the placement of 
sensitive optical and electrmic gear on the turret. Damaging them will also 
incapacitate the tank for combat. Finally, another important detail is that 
the armament of all armies still contain, and have for many years, the tanks 
of preceding generations and other armored vehicles, against which the effec 
tiveness of anti-armor weapons has been proven in previaqus wars. 


All of these facts should be kept in mind to give an accurate estimate of the 
properties, possibilities and effectiveness of current and future anti-armur 
weapons. 


For Brave Soldiers 


Hand-held anti-armor means hold an important place in the family of anti- 
armor weaponry. Since they make it impossible for tanks to operate in close 
quarters, they are effective qmly in the hands of well trained, brave soldiers. 
Yet they are made to be very precise, reliable and lethal. The marksman who 
has been trained to fire accurately with this simple device will stop or 
incapacitate an armored vehicle for further action with a single rocket. We 
say rocket om purpose, for this weapon does not use the classic mine-type of 
missile, but a rocket projectile with a cumulative warhead. Both the barrel 
(launcher) and the rocket are very light, and they constitute an entity, for 
the rocket is packed in the launcher at the factory, ready for action. Thus 
the new launcher is lighter than a rifle! 


[Picture captions, p 9] The new weapon of the Yugoslav Army, a hand-held 
rocket launcher, is lighter than a rifle. Since it is light, simple and 
effective, it is intended for mass use, on the principle of fire and throw 


away. 


The soldier need not fear that at the crucial manent, while he is waiting for 
the tank, the firing mechanism will misfire. The new trigger and rocket have 
a corresponding firing mechanism vith hot gas for launching. 


The project team sought to simplify operation of the rocket launcher. The 
marksman has only three simple operations to perform before he aims and fires. 
The rocket is packed in the barrel (launcher) at the factory, ready for action. 


[Main text] Since the soldier fires at a tank that is approaching him at great 


speed (almost like a sprinter at 100 m), there is little time to prepare for 
firing, aim and firethe rocket. For example, om level terrain, a tank will 
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move fram 500 m to within 250 m in only 25-30 secamds. An excellent marksman 
needs about 7 seconds to aim and fire the projectile. In that time, the tank 
will be nearly 70 m closer! 


The designers have helped the soldier to avoid worry while the tank is 
approaching him. They have invented a simple hand launcher that twe soldier 
can prepare for action and fire in less than several seconds. 


This hand launcher was designed in a record short time by specialists of the 
Military Technical Institute of the Yugoslav National Army Ground Forces. It 

is an original approach that by its features joins the ranks of the most modern 
weapons among similar light, hand-held anti-armor devices with a weight of 

less than 3.5 kg. In same features it surpasses certain well-known weapons 
included in the armament of foreign aimies. It has greater range and precision, 
anc the same or greater penetrating power against steel armor plate. 


The Use Principle Is Fire and Dispose 


One well-known Yugoslav ballistics expert has evaluated this hand-held rocket 
launcher as “excellently conceived, which is the basic condition for resolving 
other design problems.” 


The launcher is shaped like a tube, with both ends closed by covers. It has 
a carrying strap. The rocket projectile is located in the barrel, which at 
the same time serves as the launcher. The front and back sights are raised 
when the covers are opened and the launcher is prepared for firing. It des 
not have the typical trigger of previous launchers; rather, there is an ordi- 
nary button covered with rubber. The q@mly other visible part om the outside 
is the lock. There are no shoulder supports or handles, and the firing 
mechanism is built into the barrel. 


That is precisely what makes the launcher extraordinary. Since it is made of 
special substances and alloys, it is light. It is lighter than a rifle! There- 
fore, it is intended for mass use, mthe principle of fire and dispose. That 
idea is very suitable for the modern soldier, who is owerloaded with equipment 
and weapons. 


He can fire his round from the launcher when tanks appear, and afterwards he 
will not have to be burdened with additional equipment. The principle of one 
time use is being applied by certain other armies today, precisely for military 
mobility and independence of action. This principle can be practiced because, 
compared with earlier hand-held rocket launchers, this new type is much cheaper 
and simpler to produce, despite the fact that new materials and technology 

for its production are being used for the first time. 


Because of its exceptional penetrating power, the hand-held rocket launcher 
joins the ranks of the most lethal, which is to say the best weapons of its 
type in the world. That has been attained thanks to a specially developed and 
produced cumulative warhead. Along with the barrel and rocket solutions, a 











modern and reliable electric pressure trigger with a self-liquidator has been 
furnished. The soldier need not worry that, at the crucial moment, while he 
is waiting for the tank, the firing mechaniam will fail him, for along with 
this firing mechanism and rocket, the mechaniam also has a corresponding new 
Gevice for firing and launching, utilizing hot gas. 


The design team sought to simplify operaticn and help soldiers and territorial 
Gefense forces in firing at armored vehicles. Thus the markeman has only 
three simple operations to perform before he aims and fires. He opens the 
cover, pulls cut a part of the launcher (the telescoping barrel is made up of 
two pieces), and raises the rear sight. In military terms, he switches the 
weapon from maich to battle position. Before firing, he has to unlock the 
mechanical safety device to activate the rocket, and plug his ears with the 
earplugs that are in the strap. 


Safety Device Prevents Accidental Activation 


The team of specialists, directed by Slobodan Lazarevic, sought in designing 
the launcher to invent a device that would be campletely safe during transpor- 
tation, training and aiming. They succeeded. So far experience has shown 
that the rocket cannot be activated when the launcher is in march (transport) 
position, whether it is being carried, thrown, hit or dropped by parachute. 
Even when the launcher is being prepared for firing, the rocket cannot be 
activated until the trigger safety is released. If the operator decides not 
to fire, he can return the launcher to the initial position. 


This rocket launcher is not the only anti-armor weapon for destroying tanks. 
There are anti-armor rockets and artillery pieces, and helicopters that in a 
future war would wage the main battle against enemy armor. The hand-held 
rocket launcher is intended for the soldier who can resist a qmaller group of 
tanks with it, if they should suddenly appear near hin. Yet it is so lethal 
that it can stop or incapacitate any tank for further actiq@m! That is suf- 
ficient. These rocket launchers will be produced in numbers that will total 
several times the total number of enemy tanks that could eventually attack our 
count ry. 


Biography of Designer 
Belgrade FRONT in Serbo-Croatian 18 Dec 81 p 14 
[Article by Mileta Danilovic] 
{(Text] It was not without reason that the class leader, Mamcilo Radosavijevic, 
told Slobodan Lazarevic from Kosjerici, who had just finished elementary schaol, 
to continue his education. That was in 1958. The Federal Secretariat for 
National Defense made a good choice when it decided to grant a stipend for 


studies at the military machine school in Belgrade to the excellent technician 
of the Valjevo technical machinery school, Slobodan Lazarevic. 
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From being an excellent pupil and a valued student “with pramise,” in 1968 
Lazarevic finished reserve officers school and became a technical lieutenant, 
now with the epaulets of a junior officer with good future prospects. And no 
one among those three generations of teachers and pedagogues was in error. 
Slobodan Lazarevic from Kosjerici, today at 38 a major and specialist for 
weapons design at the Yugoslav National Army's Ground Forces Technical Schoul, 
has not disappointed all these expectatiams. Though young, he is an educated, 
competent specialist who leads a design team at the institute. In 13 years of 
scientific research work at that institution, he has participated in the work 
of a “team” or successfully directed designing and development of seven new 
projects. That means, less than 2 years on the average per design project. 
Very few designers can claim to work at that pace! By this he has in the best 
manner paid back his professors at the machine faculty, and his superiors and 
older colleagues at the institute today, professors Jaukowic, Stamatoic, 
Sekulic, Jankovic and others. 


Lazarevic attained his proven success in designing weapms, more precisely in 
Gesigning rocket motors, thanks to the fact that he completed the higher tech- 
nical military technical school that has gained an international reputation. 
Besides the ballistics section of the machine faculty, 8 years ago he also 
finished postgraduate studies abroad, where he specialized in weapons desig". 
The young specialist has spent nearly half of his lviing and working years in 
schooling and in improving his knowledge abaut the job that he performs today. 
Thus it is not unusual that his difficult and responsible design work has been 
fruitful. 


He Has Designed a Rocket Launcher That Is Lighter Than a Rifle 


But let's look at Lazarevic's design opus in more detaii. With a group of 
colleagues he has worked qm@m air-to-air missiles, on rocket motors for anti- 
aircraft missiles, and on variqus types of warheads, aircraft rockets, and 
anti-armor weapons. In each of those projects there is, to some extent, an 
original, modern solution to problems, which has affected their acceptance 
and adoptiam for Yugoslav armaments, and thus increased the battle readiness 
of the armed forces and decreased the dependence of damestic manufacturers on 
foreign suppliers. 


The most recent invention of the design team led by Major Lazarevic is 
regarded to be very successful and sianificant for qur armed forces. In just 
a little more than 2 years, the team designed and developed, with the cooperation 
of the potential producing industry, a new anti-armor infantry weapon with 

@ cumulative rocket, a handheld rocket launcher. This unusually precise and 
highly lethal weapm weighs less than modern rifles, and according to military 
specialists, its original design places it among the most modern versions of 
light, hand-held anti-armor weapms in the world. Canpared to same well- 
known versiqns of this weapon, the Yugoslav hand-held rocket launcher has a 
Greater effective range, several times greater accuracy, and armor-penet rating 
power that is also at the level of the most modern light hand-held rocket 
launchers of this caliber. The hand-held rocket launcher is intended for mass 
use. It differs from classic hand-held launchers (of the previous generation) 











in that it is to be used qmly cmce, for cme firing. That is, however, a 
feature of all modern rocket launchers of this type. The launcher is of 
original constructiaqn, with the barrel also serving as the rocket launcher and 
as the shipping and transporting cmtainer. The rocket is placed in the barrel 
(or launcher) in the factory, and it remains there until it is fired. 


The basic feature of this type of launcher, besides its original design, is the 
use of new materials and technology, same of which are being employed for the 
first time in Yugoslavia. Most of the materials used in making the launcher 
barrel are of majern composite materials, while the rocket is made of high- 
guality light alloys with high mechanical and technical characteristics. The 
barrel is also constructed in an original manner. Primarily thanks to the 
research of technical engineer Ljubica Sajnkar, this type of construction is 
being used for the first time in Yugoslavia. The barrel is five times lighter 
than previous models, yet it is mechanically very durable and cheap, as well 
as easy to manufacture. 


Activatia@n of the rocket is accamplished with a modern pressure electrical 
switch button with a self-liquidator and sane new pyrotechnical mixtures. 


As director of the development project, Lazarevic provided the concept of the 
rocket launcher according to on the basis of the tactical, tecinical require 
ments expected of it, but he also participated directly in research in other 
areas (such as rocket motors and the cumulative warhead). 


The materials of the barrel and the rocket can withstand great operating pres- 
sure and high temperature. If qe were to calculate the energy released in 
launching the rocket, it would be nearly equal to the power of a smallish 
hydroelectric power plant! When one writes about Slobodan's project, he could 
get the impression that they are canpleted easily and simply. On the contrary. 
They are the fruit of intense, long labor and great self-denial by a team of 
specialists. For example, the new rocket launcher was developed in record 
time, but to do so the engineers and technicians all skipped their annual 
vacation, and worked 10 hours a day to finish the project quickly. And it is 
finished! Lazarevic's work motto is “don't leave for tanorray what you can do 
today.” He says: “I don't want sanecne to be dependent com me to perform the 
tasks assigned to him, and to be unable to perform them because I hampered 
him. Thus I strive to canplete the tasks given to me in the time limit I 
receive. I also expect that of the people with whan I work.” 


I Am a Lucky Man 


The exceptiqally diligent and persistant Slobodan succeeded in finishing all 
his schooling with excellent results, even the one abroad. He also performs 
the most ditficult work, the vital practical work in the institute with 
success. For excellent results in designing weapons, he was prancted to major 
ahead of time, 4 years ajo. Lazarevic says, “Everything that I have a hieved 
in schooling and at work I have been able to accanplish thanks to the fact 
that I work in a healthy atmosphere, which is full of understanding and always 
ready to help. Specifically, on this latest project I received much help fran 
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colleagues of various specialties. Persmally, I have always sought to per- 
fect and enrich my knowledge. I am not afraid to say that I am a lucky man, 
that in a pleasant family environment I can find time to read specialized 
articles and the written tests of ofticers who are seeking the rank of major. 
I have time to talk with my wife, who is an engineer of technology, to ,day 
with my children and to go for walks together." 


After finishing elementary school, Slobodan put himself through school, for 
his parents were not sufficiently well off to provide further schooling for 
him. 


Yet he was fortunate enough to receive a scholarshio as a freshman. After 
Graduating with a grade of $.4 from the machine building faculty, the young 
engineer was sought by several labor organizatiq@ms. But Slobodan did not 
wish to leave “the army.” He says, “I stayed because I wanted to repay my 
debt. But I also like this @ynamic designing j@. I a caomstantly engaged 
with new projects, they do not let me get stale, and the results of my work 
appear quickly, they can be felt. I have put a part of myself into every 
new device.” 
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